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Monday, April 17, 2023
Meeting at 5:00 PM
1. WELCOME AND CALL TO ORDER MAYOR MIKE FUESSER
2. PRAYER MAYOR PRO TEM ED BROWN
3. PLEDGE OF ALLEGIANCE MAYOR MIKE FUESSER

4. PROCLAMATION

4.1 Proclamation — Children’s Mental Health Awareness Month

5. DISCUSSIONY

5.1.
5.2.
5.3.

SPHO Grant — McCelvey Centeﬂ

Ordinance 23-689, Amendment B-1 Central Business District Revisiong

Drganizational Human Resources Updates and Recommended Changed

6. ADJOURN

* Denotes Vote Required
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MAYOR CITY COUNCIL

Michael D. Fuesser Matt Hickey
Marion Ramsey
MAYOR PRO TEM Stephanie Jarrett
Edward B Charles Brewer

ward Brown Kellie Harrold

CITY MANAGER CITY CLERK

Dalton Pierce, MPA Amy Craig

York City Council
Work Session Agenda

Monday, April 17, 2023
Immediately Following 5:00 PM Work Session

York City Council
Special Called Agenda
Monday, April 17, 2023
Immediately Following the Council Work Session

1. CALLTO ORDER MAYOR MIKE FUESSER

2. MINUTES

2.1 Approve April 4, 2023, Meeting Minutes*

3. SPECIAL EVENT APPLICATION(S)
3.1 Kickoff to Summer Carnival*

4. ODRDINANCE(S)
4.1 Becond Reading Ordinance 23-693, Redistrictiné

5. EXECUTIVE SESSION
5.1 To Discuss Matters Related to Boards & Commissions

6. UPON RETURNING TO OPEN SESSION, COUNCIL MAY TAKE ACTION ON MATTERS
DISCUSSED IN EXECUTIVE SESSION.

7. ADJOURN

* Denotes Vote Required

10 N. ROOSEVELT STREET
PO BOX 500 (803) 684-2341
YORK, SOUTH CAROLINA 29745



PROCLAMATION
CHILDREN’S MENTAL HEALTH AWARENESS DAY

WHEREAS, addressing the complex mental health needs of children, youth, and families

today is fundamental to the future of the City of York, South Carolina; and

WHEREAS, the need for comprehensive coordinated mental health services for children,
youth, young adults, and families’ places upon our community a critical responsibility; and

WHEREAS, it is appropriate the first Saturday in May should be set apart each year for the
direction of our thoughts toward our children’s mental health and well-being; and

WHEREAS, the City of York, South Carolina, through its unique approach to serving
children, youth, and young adults with mental health or substance use disorders, is effectively
caring for the mental health needs of children, youth, young adults, and their families in our
community.

NOW THEREFORE, be it resolved, that I, Michael D. Fuesser, Mayor of the City of York,
by virtue of the authority vested in me, do hereby proclaim the day of May 6, 2023, to be

CHILDREN’S MENTAL HEALTH AWARENESS DAY

in the City of York, South Carolina, and urge our citizens and all agencies and organizations
interested in meeting every child’s mental health needs to unite on that day in observance of
such exercises as will acquaint the people of the City of York, South Carolina with the
fundamental necessity of a year round program for children, youth, and young adults with
mental health or substance use disorders and their families.

IN WITNESS THEREOF, I have hereunto set my hand and caused the Seal of the City to be
affixed this 17" day of April of the year of our Lord two thousand twenty-three.

Michael D. Fuesser
Mayor




City of York

Memo

TO: Mayor & City Council
FROM: Dalton Pierce, MPA, City Manager

MEETING DATE: April 17, 2023
SUBJECT: Discussions

GENERAL INFORMATION
SPHO Grant — McCelvey Center
The City has received the SPHO Grant and will be given to the McCelvey Center.

REQUESTED ACTION
Request to be primary entity on grant application with no grant administration requirements due to this
being a pass-through grant for the entity requesting the City’s assistance.

GENERAL INFORMATION

First Reading Ordinance 23-689 Amendment B-1 Central Business District Revisions
On March 20, 2023, Council thoroughly reviewed Ordinance 23-689, Amendment B-1 Central Business
District Revisions to ensure the coherence of the definitions of the conditions and special exceptions of the
B-1 Central Business District revisions. On April 4, 2023, Councilmember Hickey made a Motion to defer the
Public Hearing of Ordinance 23-689, until the completion of the finalized draft to make the ordinance
available for comprehensive public review, which was Seconded by Councilmember Jarrett. During
Discussion, Council agreed the Ordinance needed to be in complete form before taking action and having a
Public Hearing.

ATTACHMENTS
A. Ordinance 23-689, Amendment B-1 Central District Business Revisions

REQUESTED ACTION
General information

PO Box 500. 10 N. Roosevelt St. York. South Carolina. 29745. (803) 684-2341



STATE OF SOUTH CAROLINA )

) CITY OF YORK
COUNTY OF YORK )

ORDINANCE 23-689

AMENDING APPENDIX A, ZONING ORDINANCE BY REVISING AND UPDATING
THE USES ALLOWED EXPLICITLY, CONDITIONALLY AND BY SPECIAL EXCEPTION
IN THE B1- CENTRAL BUSINESS ZONING DISTRICT

WHEREAS, the York City Council and Planning Commission find that the Downtown Historic
District and B1- Central Business Zoning District are vital components of the City’s overall
economic and cultural vitality;

WHEREAS, the York City Council and Planning Commission find that existing zoning
requirements should be periodically reviewed and revised as necessary; and

WHEREAS, the York City Council and Planning Commission find that appropriate land uses
should be encouraged for the B1- Central Business District that will strengthen the character
and atmosphere of the City’s Downtown Historic District.

NOW, THEREFORE, BE IT ORDAINED by the City Council of York, South Carolina, assembled
on dates hereafter set forth, that Appendix A, Zoning Ordinance, be amended by revising:

Section lll, Definitions by adding the following:

e Gift shop: a shop that sells souvenirs and small items suitable to be given as presents.

e Antique shop: a retail store specializing in the selling of collectible objects such as a
piece of furniture or work of art that has a high value because of its considerable age.

e Thrift store: a store selling secondhand clothes and other household goods (typically
to raise funds for a charitable institution).

Section VIII, Part 10, B-1 Central Business District as follows (with revisions in red):

A. Purpose: It is the intent of this section [section VIII] that the B-1 zoning district be
developed and reserved for local or "Main Street" oriented business purposes. The
regulations which apply within this district are intended to: (1) Encourage the formation and
continuance of a stable, healthy, and compatible environment for uses that are located so as
to provide nearby residential areas with convenient shopping service facilities; (2) Reduce
traffic and parking congestion; (3) Avoid the development of "strip" business districts; and
(4) Discourage industrial and other encroachment capable of adversely affecting the
localized commercial character of the district.


https://www.google.com/search?rlz=1C1UEAD_enUS974US974&sxsrf=APwXEdc6aiH6pJt4DUH7r3FDuWPN-ZyYkA:1679689323666&q=souvenirs&si=AMnBZoFEI0LGJdD1jElhAGFwRnmoh_MIK2G_gohHkGXla-55oi2I6cfVOuxsv_nRzLTcHoiS4HArnccMenRlmQDQYBQRgVRp5g%3D%3D&expnd=1
https://www.google.com/search?rlz=1C1UEAD_enUS974US974&sxsrf=APwXEddWyfTenBs8EAYh8CUTt3qJpe1f6w:1679689677218&q=secondhand&si=AMnBZoFY6cJe4EcBOpcoqxHCe-IfgioyjTvw6Whbf6D1N3RPRYwiB69mBnodZbxYJKOkoo5uKKGOhv8AIQG9J7Xqr3-8v3W5Fw%3D%3D&expnd=1

B. Permitted uses: Retail business involving the sale of merchandise on the premises,
specifically including, but not limited to:
1. Antique store
2. Digital technology.
3. Art supply store or gallery.
4. Book, magazine or newspaper store.
5—Barberand-beautyshops:
6. Bakery
7. Candy store.
8. Clothing store.
9. Drug store.
10. Grocery/specialty food store.
11. Guesthouse.
12. Motel
13. Residence above business use.
14. Gift shop
15. Furniture store.
16. Insurance and real estate agencies.
17. Newspaper office.
18. Jewelry store.
19. Hobby, toy store.
20. Sporting goods store.
21. Notion or general store.
22. Restaurant.

23-Nonprofit

Businesses involving the rendering of a personal service or the repair and servicing of small
equipment including, but not limited to:
1. Bank
Bicycle repair and sales shop.
Dressmaker, seamstress, tailor.
Furniture repair.
Locksmith or gunsmith.
Schools offering instruction in art, music, dance, drama, physical fitness.
Shoe repair shop.
Spa/fitness center.
Theater (not drive-in).
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C. Conditional uses: The following uses shall be permitted in the B-1 district on a conditional
basis:
1. Autemobilesalesandservice
2. Contractors' offices, provided no storage of contractor vehicles, equipment or
materials on the premises or other public rights-of-way.
3. Auto accessory store, provided that there shall be no storage of wrecked or junked
automobiles; trailers or scrapped or salvaged auto parts on the premises.

5. Pet shop, provided that all animals shall be housed within the principal building so
that no sound is perceptible beyond the premises.

6. Residential dwelling units shall be allowed with the exception that street-front tenant
spaces be used solely for approved commercial uses. This conditional use is not
allowed in highway commercial or general industrial zoning districts.

7. Eventvenues subject to the following:

a. Conditionally allowed based on an occupancy limitation of 150.

b. Special exception review is required where the proposed occupancy exceeds
150.

¢. Minimum of one parking space for every two occupants.

d. The maximum occupancy limit applies to the overall property (indoor and
outdoor use combined).

e. Eventvenues shall be explicitly allowed in the HC and Gl zoning districts.

8. Single-family dwellings subject to the following:
a. Single-family dwellings are not allowed on any property fronting on North and
South Congress Streets and bounded by the following streets:
e East Madison Street;
e Garner Street;
e East Liberty Street;
e Trinity Street;
e East Jefferson Street;
¢ North Congress Street;
e South Congress Street.
b. Single-family dwellings must meet the following minimum dimensional
requirements:
e 10,000 square feet lot area;
e 70 feet of street frontage;
e Setbacks:
- 25 feet from street right-of-way;
- Ten feet from side property line;
- 20 feet from rear property line.
c. Single-family dwellings are not allowed in the HC and Gl districts.



d. For properties located outside of the local historic district, the minimum

e.

allowable heated area for new single-family dwellings shall be 1,200 square
feet.

9. Mobile food establishments subject to the following requirements:

a.

A mobile food establishment is allowed to setup in the city only two times per
week;

Mobile food establishments shall be located a minimum of 200 feet from
customer entrance to any established "brick and mortar" restaurant (or with
written exception, 100 ft separation is allowed);

All vending operations shall be located not less than 20 feet from the nearest
street right-of-way and provide at least two off-street parking spaces;

Only one vendor shall be allowed for each 200 feet of street frontage;

No goods or merchandise offered for sale may be stored in or sold from a
tractor-trailer;

Permitted merchandise shall be limited to edibles, hot and cold beverages
containing no alcohol, and items related to such merchandise;

Written permission must be obtained from the property representative;

No more than three mobile food vendors shall be allowed on any given lot at
the same time without first obtaining a special events permit, except that
there shall be no limit on the number of pushcart vendors occupying a
particular lot, nor shall there be a limit on the number of pushcart vendors or
vendors with small, tow-behind carts occupying a shopping center;

Required parking for the primary business(es) shall be minimally affected;

Signage shall be permitted on the vehicle only to identify the name of the
product or the name of the vendor, and the posting of prices. A separate
menu board is allowed, not exceeding 12 square feet in area and 40 inches in
height. This sign must be located on the same property as and within close
proximity to the mobile vending unit, and should not be placed on the
sidewalk or in the public right-of-way;

The mobile vendor shall only use single-service plates and utensils. Garbage
and recycling receptacles must be available for patron use and removed from
the site daily by the vendor;

Vendors shall meet all applicable DHEC regulations for mobile food units and
possess a valid DHEC permit where applicable;

. Any mobile food vendor or vending unit that has been issued a notice of

health violation by any department of the State of South Carolina, which
remains uncorrected upon a subsequent inspection, shall have its food
vendor permit revoked;

All vendors must obtain from the town an appropriate, current business
license (Original comment was to consider flat fee for one day event instead



of purchasing business license. This is only allowed for special events but not
individual food trucks outside of a special event);

No vendor shall:
Leave any vehicle unattended;

2 T O

Store, park or leave any vehicle overnight on any street or sidewalk;

r. Leave from any location without first picking up, removing and disposing of all
trash or refuse remaining from sales by the vendor;

s. Solicit or conduct business with persons in motor vehicles;
t. Sell anything other than that for which a license to vend has been issued;

u. Sound or permit the sounding of any device that produces a loud and raucous
noise, or use or operate any loudspeaker, public address system, radio, sound
amplifier or similar device to attract the attention of the public;

v. Allow any item relating to the operation of the vending business to lean
against or hang from any building or other structure lawfully placed on public
property;

w. Change vending locations without first notifying the planning department and
submitting the required permissions and site plan; and

x. Discharge fat, oil, grease, or waste water into the sanitary sewer system. All
waste shall be properly stored and disposed of at a properly designated
disposal location.

Exemption(s): The provisions of this section shall not apply to special events,
festivals, community projects or public events which occur on a periodic basis and
which are specifically approved by county council or as an approved special
event. This section shall not apply to activities conducted pursuant to a franchise
agreement or other contract with the City of York, South Carolina.

D. The following uses are allowed by special exception:
Club, lodge, civic, fraternal, social, or similar nonprofit organization.
Bowling alley.
Massage therapy establishment.
Funeral home
Flea markets
Barber or beauty shops
Hardware store/lumberdistributer
Government office
Telephone/internet office
. Tire sales and service- Allow by special exception or prohibit?
. New and used automobile sales- Allow by special exception or prohibit?
12. Printing shop

13. Church/nonprofit

LCoHNDDLREWNR
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15 Thriftstere

16. Building material supplier

17. Doctors' and dentists' offices

18. Dry cleaning and laundry facility.

19. Entertainment or game facility

20. Brewpub

21. Microbrewery

22. Wine bar

23. Youth center (dancing and music for citizens under 18 years of age without

alcoholic beverages being served).

E. Off-street parking: Off-street parking shall conform to requirements in section XII [off-
street parking requirements], except buildings in existence on the date of the adoption of
this ordinance amendment in this district are exempt from the requirements of section XlI
[off-street parking requirements]. Providing, however, any addition, attached or unattached,
to the existing building or any use of the unimproved portion of the land that reduces
available parking space shall require the replacement of the lost parking space in accordance
with section XII [off-street parking requirements].

F. Signs: Signs permitted in B-1 zoning district, including the conditions under which they

must be located are set forth in section XIlI [signs].

ATTEST:

First Reading:

Public Hearing:

Second Reading:

MICHAEL D. FUESSER, MAYOR

Municipal Clerk




City of York

Memo

TO: Council

FROM: Sarah Ramirez
MEETING DATE: April 17, 2023

SUBJECT: Executive Summary of Recommendations from Human Resources

GENERAL INFORMATION

City Staff has developed a Summary of Recommendations that will provide insight to the current state of
City of York technology, equipment, and employee benefits.

STAFF RECOMMENDATIONS

Staff recommends that Council review and indicate support for proposed changes.

ATTACHMENT(S):
Executive Summary and PowerPoint Presentation.

REQUESTED ACTION

No action requested.

PO Box 500. 10 N. Roosevelt St. York. South Carolina. 29745. (803) 684-2341



Executive Summary of
Proposed Changes

Sarah Ramirez

Human Resource Manager




Purpose

In alighnment with the City of York’s Strategic Plan, | created an HR
Strategic Plan to compliment the initiatives outlined. In doing so, |
formulated a segment of recommendations for the City.

In addition, some of the following proposals were researched at the
recommendation and frustration of City of York staff and department
heads.




Table of Contents
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Comporium Internet

Our current internet plan is 50x50 mbps, which is less speed and
bandwidth than many residential units have.

Our Events building, PD, FD and City Hall all operate on the same
connection, which has led to limitations with speed and service.

It is the recommendation of our IT provider, and Comporium that
we increase speeds.

G comporiunr




Lock System at City Hall

Our current lock system was installed in 2011, and over the
course of 12 years, the system has become both outdated and
difficult to manage.

Furthermore, it is the recommendation of the FTC to re-key
when keys are lost, stolen, or retained by former employees
(FTC 2023).

Thus, | have procured quotes for both a rekey and the
installation of an electronic system.




Phone Service FirstNet

Our phone service currently operates under Verizon, who ofters
competitive “government” pricing and flexibility.

However, in the event of an emergency, such as a natural disaster, it
would be difficult for our public service personnel to communicate
through phones due to network overload.

With FirstNET, public safety personnel would have priority access to
the network, and commercial users would be moved to another
frequency, so that there are no issues with communication of our
police, fire, etc.

FirstNET has exclusive rights to this IP, and proprietary technology
with a 25 year contract with the Federal Government.




Janitorial Services

In reviewing 2 quotes from custodial service
companies, | do not believe an increase of
~S500/month is a worthwhile investment at this time.

| will be reiterating our expectations with our current
service.

i 0 i
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Fleet Management

Currently, there is no function in place to monitor
where city vehicles gcl), or how long they are at one
ocation.

A fleet management syfstem should be integrated
or:

op-
e Accountabilit Ercvour s e
y Enter your sub headline here
Disposition & Remarketing Fleet Strategy
. . stin & pemare oy
° Eff icienc ;RS 0 @ § AT
; § B
08 U FleetAcquisiti ion
Tor nology — > News Usedvenices
» Upfitting.
* Safety ==C/~ \a@DE
: sE
> () > Vehicl Selection Make/Mode!
: ) ; e
: What is Fleet
; ™ w?
I (AL,
¢ e . e
g — e

4 o
o eutesig

05 04 >

<

4

[ — 4

> EV/AVPower Management >

3 vttt s 4

» Carbon Footprint Calculations >

mmmmmmmmmmmmm

mmmmmm gement Maintenance Management




Employee ID Badges

We should reinstate employee ID badges as a way to offer:

* Heightened security — visitor badges, instant identification of
employees

 Customer relations —a name badge with title can improve customer
confidence and ensure they are communicating with the correct
person.

* Company morale — government discounts for employees, a sense of
unity.

Many municipalities and government agencies offer ID badges

*Employee ID badges are one of the most highly recommended
additions from staff* .

CITY OF CHICAGO
IDENTIFICATION CARD




Employee Benefits

EMPLOYEE ATTRITION

8 Employee Retention Strategies

responsibilities
wisely
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Appropriate EMPLOYEE i |

Haining RETENTION Accessible work
STRATEGIES environment




Employee Healthcare

The 2021 Compensation study revealed that healthcare was
a major pain point for employees.

Council made the decision to join PEBA Health Insurance,
and the city is set for an effective date of 10/01/2023,
pending a signature to move forward.

An analysis of benefits previously offered revealed that the
City was both not compliant, and very expensive for the city
and employees.

| want to ensure that Council is aware of our options before
committing 4 years to the state health plan.

~

C Retirement Systems
and Sratc Health Plan




Additional Holidays

The City of York has a below average
number of recognized holidays.

| am proposing the addition of 3-4
more, in order to match holidays
offered by local municipalities and
businesses.




Parental Leave

As of 2020, over 55% of employers offer paid
maternity leave and 45% offer paid paternity leave
(Smith 2020;).

In an effort to improve recruitment, and compete
with the private sector, many municipalities are
offering paid parental leave to employees.

Parental leave policies can be curated to include
specific tenure and time constraints.




Modified Work Week

Modified work week schedules have risen to the level of
Congress, as the Thirty-Two Hour Workweek Act has been
reintroduced.

The act would amend the Fair Labor Standards Act of
1938, and reduce the standard work week from 40 to 32
hours (“Congress.gov”).

As is presented in the attached, many employers are
preemptlveIY moving to a modified work week to improve
employee retention and work life balance.

4 DAY WORK WEEK TRIAL RESULTS

JOB PERFORMANCE
'MAINTAINED IN 4 DAYS
4 PRE TRIAL POST TRIAL

2017 SURVEY POST TRIAL




Increased and Tiered Accrual Rates

Our current accrual rate has not increased in
over 25 years.

Additionally, it is designed primarily for the 8
hour employee.

For example, with our current accrual rate,
firefighters have to work 3.5 months to accrue
enough time for 1 shift.




Proposed Changes to the Employee
Handbook

Proposed changes to the employee
handbook would:

Ensure compliance
Eliminate confusion
Improve readability
Improve relevance
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Sources

“All Info - H.R.1332 - 118th Congress (2023-2024): Thirty-Two Hour ...”
Congress.gov, https://www.congress.gov/bill/118th-
congress/house-bill/1332/all-info.

FTC.Gov, www.ftc.gov/. Accessed 31 Mar. 2023.

Smith, Allen . "SHRM Research: More Employers Are Offering Paid
Leave." SHRM, 15 Sept. 2020, www.shrm.org. Accessed 20
Mar. 2023.
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Motive: Many of the following changes
were researched at the recommendation
of staff.

However, with the recent and anticipated
growth, the City of York will need to
consider undergoing upgrades in order to
improve:

Efficiency
Security

Capacity

Accountability




Comporium Internet

Problem: Connectivity issues, and a maxed out
circuit with our current internet plan.

Proposed Solution: Increase our internet speeds.
Start with a minor increase and adjust as needed.

Supporting Documents: Attached you will see an
analysis of our current circuit expenditures, an
explanation of our current rate and what rates would
look like if we increased term and capacity, and
varying quotes from Comporium for increases in
speeds and term.



Sarah Ramirez
“

From: Gene Knight <Gene.Knight@comporium.com>
Sent: Monday, March 27, 2023 1:56 PM
To: David Dover
Cc: Sarah Ramirez
Subject: RE: [EXTERNAL] City of York Internet Service
Follow Up Flag: Follow up
Flag Status: Flagged
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1 week

EVC Rx Avg Throughput
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1 month

EVC Rx Avg Throughput
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David and Sarah,

Attached is the data we collected regarding the use of the Metro E circuit at the York PD.
The first set of graphs is 1 day, then 1 week, then 1 month.

Based on this information the City is maxing this circuit out and you do need to upgrade.
| hope this helps you folks out in pleading your case.

Thanks, Gene



Attached are the upgrade options for your existing 50x50MB Metro E circuit.

Options are 100x100MB, 250x250MB and 500 x 500MB under 36 month or 60 month
agreements.

Currently your existing 50 x 50MB circuit’'s monthly cost is $599.60 per month.
Increases would be as follows:

36 Month 100 x 100MB increase is $107.90 a month; 60 month 100 x 100MB increase is $40.40
a month.

36 Month 250 x 250MB increase is $179.00 a month; 60 month 250 x 250MB increase is
$103.60 a month.

36 Month 500 x 500MB increase is $317.60 a month: 60 month 500 x 500MB increase is
$226.80 a month.

As | stated before the City may upgrade your speeds at any time during an agreement period.

If you need any assistance from me to move forward or if it's as simple as me sending you an
agreement to upgrade let me know.

Our normal turnaround for upgrades is 10-15 working days.



Quote for Service

comporium

PO BOX 470
ROCK HILL SC 29731
COMPORIUM.COM

ORDER FOR:

City of York ORDER SUMMARY

Billing Address Total Monthly Recurring Cost $640.00
10 Roosevelt St

York, SC 29745 Total One-Time Cost $0.00
P: (803) 684-2341

F: Contract Terms 60
sramirez@yorksc.gov
www.yorksc.gov

COMPANY INFORMATION

Location A Location C
Sales Rep: Gene Knight
Customer Contact Name: Sarah Ramirez
Customer Contact Phone: (803) 684-2341
Location B Location D Customer Contact Email: sramirez@yorksc.gov

Additional Contact (optional):

Federal Tax ID:

Date: 3/27/2023 3:11 PM

Total Monthly Recurring $640.00
Total One-Time Cost $0.00



comporium

ORDER DETAILS / NOTES

Notes: The following services are bound by this agreement: “quoted prices valid for 30 days after quote date”. Term discounts have been applied to

applicable services indicated by “*" in the Product Description.

Quote to Upgrade to 100 x 100MB under 60 month agreement.

PRODUCT PRODUCT DESCRIPTION QUANTITY MONTHLY ONE- SUB TOTAL
ID RECURRING TIME COST
COST
METSC1 Bandwidth 1 100.00 $100.00
ET100C * 100 Mbps Metro Ethernet 1 540.00 $540.00
ET100I
Metro Ethernet Installation 1 0.00 $0.00
TOTAL: $640.00




Quote for Service

comporium

PO BOX 470

ROCK HILL SC 29731

COMPORIUM.COM

ORDER FOR:
City of York ORDER SUMMARY

Billing Address Total Monthly Recurring Cost $707.50
10 Roosevelt St
York, SC 29745 Total One-Time Cost $0.00
P: (803) 684-2341
F: Contract Terms 36

sramirez@yorksc.gov
www.yorksc.gov

COMPANY INFORMATION

Location A Location C
Sales Rep: Gene Knight
Customer Contact Name: Sarah Ramirez
Customer Contact Phone: (803) 684-2341
Location B Location D Customer Contact Email: sramirez@yorksc.gov

Additional Contact (optional):

Federal Tax ID:

Date: 3/27/2023 3:11 PM

Total Monthly Recurring $707.50
Total One-Time Cost $0.00



comporium

ORDER DETAILS / NOTES

Notes: The following services are bound by this agreement: “quoted prices valid for 30 days after quote date”. Term discounts have been applied to

applicable services indicated by “*" in the Product Description.

Quote to Upgrade to 100 x T00MB under 36 month agreement.

PRODUCT PRODUCT DESCRIPTION QUANTITY MONTHLY ONE- SUB TOTAL
ID RECURRING TIME COST
COST
ET100C * 100 Mbps Metro Ethernet 1 607.50 $607.50
ET100I
Metro Ethernet Installation 1 0.00 $0.00
METSC1 Bandwidth 1 100.00 $100.00
TOTAL: $707.50




Quote for Service

comporium

PO BOX 470
ROCK HILL SC 29731
COMPORIUM.COM

ORDER FOR:

City of York ORDER SUMMARY

Billing Address Total Monthly Recurring Cost $778.60
10 Roosevelt St

York, SC 29745 Total One-Time Cost $0.00
P: (803) 684-2341

E: Contract Terms 36
sramirez@yorksc.gov
www.yorksc.gov

_ COMPANY INFORMATION

Location A Location C
Sales Rep: Gene Knight
Customer Contact Name: Sarah Ramirez
Customer Contact Phone: (803) 684-2341
Location B Location D Customer Contact Email: sramirez@yorksc.gov

Additional Contact (optional):

Federal Tax ID:

Date: 3/27/2023 3:11 PM

Total Monthly Recurring $778.60
Total One-Time Cost $0.00



comporium

ORDER DETAILS / NOTES

Notes: The following services are bound by this agreement: “quoted prices valid for 30 days after quote date”. Term discounts have been applied to

applicable services indicated by "*" in the Product Description,

Quote to Upgrade to 250x250MB under 36 month agreement.

PRODUCT PRODUCT DESCRIPTION QUANTITY MONTHLY

ID RECURRING
COsST

ONE-
TIME COST

SUB TOTAL

METSC1 Bandwidth $100.00
ET250C * 250 Mbps Metro Ethernet 1 678.60 $678.60
ET2501
Metro Ethernet Installation 1 0.00 $0.00
TOTAL: $778.60




Quote for Service

comporium

PO BOX 470
ROCK HILL SC 29731
COMPORIUM.COM

ORDER FOR:

City of York ORDER SUMMARY
Billing Address Total Monthly Recurring Cost $703.20
10 Roosevelt St
York, SC 29745 Total One-Time Cost $0.00
P: (803) 684-2341
F: Contract Terms 60

sramirez@yorksc.gov
www.yorksc.gov

COMPANY INFORMATION :

Location A Location C
Sales Rep: Gene Knight
Customer Contact Name: Sarah Ramirez
Customer Contact Phone: (803) 684-2341
Location B Location D Customer Contact Email: sramirez@yorksc.gov

Additional Contact (optional):

Federal Tax ID:

Date: 3/27/2023 3:11 PM

Total Monthly Recurring $703.20
Total One-Time Cost $0.00



comporium

ORDER DETAILS / NOTES

Notes: The following services are bound by this agreement: "quoted prices valid for 30 days after quote date”. Term discounts have been applied to

applicable services indicated by “*" in the Product Description.

Quote to Upgrade to 250x250MB under 60 month agreement.

PRODUCT PRODUCT DESCRIPTION QUANTITY MONTHLY ONE- SUB TOTAL
ID RECURRING TIME COST
COST
METSC1 Bandwidth $100.00
ET250C * 250 Mbps Metro Ethernet 1 603.20 $603.20
ET2501
Metro Ethernet Installation 1 0.00 $0.00
TOTAL: $703.20




Quote for Service

comporium

PO BOX 470
ROCK HILL SC 29731
COMPORIUM.COM

ORDER FOR:

City of York ORDER SUMMARY
Billing Address Total Monthly Recurring Cost $917.20
10 Roosevelt St
York, SC 29745 Total One-Time Cast $0.00
P: (803) 684-2341
F: Contract Terms 36

sramirez@yorksc.gov
www.yorksc.gov

COMPANY INFORMATION

Location A Location C
Sales Rep: Gene Knight
Customer Contact Name: Sarah Ramirez
Customer Contact Phone: (803) 684-2341
Location B Location D Customer Contact Email: sramirez@yorksc.gov

Additional Contact (optional):

Federal Tax ID:

Date: 3/27/2023 3:11 PM

Total Monthly Recurring $917.20
Total One-Time Cost $0.00



comporium

ORDER DETAILS / NOTES

Mates: The following services are bound by this agreement: “quoted prices valid for 30 days after quote date”. Term discounts have been applied to
applicable services indicated by "*" in the Product Description.

Quote to Upgrade to 500x500MB under 36 month agreement.

PRODUCT PRODUCT DESCRIPTION QUANTITY MONTHLY ONE- SUB TOTAL
ID RECURRING TIME COST
COST
METSC1 Bandwidth 1 100.00 $100.00
ET500C * 500 Mbps Metro Ethernet 1 817.20 $817.20
ET500I
Metro Ethernet Installation 1 0.00 $0.00
TOTAL: $917.20




Quote for Service

comporium

PO BOX 470
ROCK HILL SC 29731
COMPORIUM.COM

City of York ORDER SUMMARY
Billing Address Total Monthly Recurring Cost $826.40
10 Roosevelt St
York, SC 29745 Total One-Time Cost $0.00

P: (803) 684-2341

F: Contract Terms 60
sramirez@yorksc.gov
www.yorksc.gov

COMPANY INFORMATION

Location A Location C
Sales Rep: Gene Knight
Customer Contact Name: Sarah Ramirez
Customer Contact Phone: (803) 684-2341
Location B Location D Customer Contact Email: sramirez@yorksc.gov

Additional Contact (optional):

Federal Tax ID:

Date: 3/27/2023 3:11 PM

Total Monthly Recurring $826.40
Total One-Time Cost $0.00



comporium

ORDER DETAILS / NOTES

Motes: The following services are bound by this agreement: “quoted prices valid for 30 days after quote date”. Term discounts have been applied to
applicable services indicated by “*" in the Product Description.

Quote to Upgrade to 500x500MB under 60 month agreement.

PROD D RIPTIO QUA 0 0 OTA
- oR .
0
METSC1 Bandwidth 1 100.00 $100.00
ET500C * 500 Mbps Metro Ethernet 1 726.40 $726.40
ET5001
Metro Ethernet Installation 1 0.00 $0.00
TOTAL: $826.40




Service Agreement

comporium'

PO BOX 470
ROCK HILL SC 29731
COMPORIUM.COM

ORDER FOR:

City of York - Waste Water Treatment Plant : ORDER SUMMARY
Billing Address Total Monthly Recurring Cost $239.99
PO Box 500
York, SC 29745
United States
) Total One-Time Cost $16,829.95
P: (803) 448-4462
F: Contract Terms 36
bwright@yorksc.gov

COMPANY INFORMATION

Location A Location C
2498 Ecology Rd. Sales Rep: Andrew Anderson

York, SC 29745

Customer Contact Name: Ben Wright

Customer Contact Phone: (803) 448-4462

Location B Location D Customer Contact Email: bwright@yorksc.gov

Additional Contact (optional):

Federal Tax ID: 576001131

Date: 2/27/2023 12:54 PM

As an authorized representative of my company, | am authorizing Total Monthly Recurring $239.99
Comporium to change my local service provider from my existing carrier,
listed above, to Comporium. | designate that Comporium act as my agent
for the local service change. | understand that there may be fees associated
with this change. | have read and understand the terms and conditions
associated with this agreement.
Total One-Time Cost $16,829.95

This agreement is subject to binding arbitration pursuant to Chapter 48 (Section 15-48-10) of the South Carolina code of laws (1976, as amended).



comporium

ORDER DETAILS / NOTES

Notes: The following services are bound by this agreement: “quoted prices valid for 30 days after quote date”. Term discounts have been applied to

applicable services indicated by "*" in the Product Description.

Install Business Class Zipstream internet service on a (3) Year Term

**A signed Special Construction Agreement and one-time construction payment will be required up-front before Comporium will commence the build.

***This estimate is contingent on the approval of easement to place cable.

PRODUCT PRODUCT DESCRIPTION QUANTITY MONTHLY ONE- SUB TOTAL
ID RECURRING TIME COST
COST
ZIPBUS * Zipstream 1.00 239.99 $239.99
Broadband Services Installation 1.00 49.95 $49.95
Materials 1.00 16,780.00 $16,780.00
STIPBC Static IP Included- Elite/Zipstream 1.00 0.00 $0.00
TOTAL: $17,069.94

By signing this form you agree to be bound by the terms and conditions shown on the following pages:

Authorized Company Rep (please print name) Title of Authorized Company Rep

Customer Signature Date

Comporium Signature Date



Service Agreement

comporium

PO BOX 470
ROCK HILL SC 29731
COMPORIUM.COM

ORDER FOR:

City of York - Waste Water Treatment Plant ORDER SUMMARY

Billing Address Total Monthly Recurring Cost §762.44
PO Box 500

York, SC 29745
United States

; Total One-Time Cost $11,900.00
P: (803) 448-4462
F: Contract Terms 36
bwright@yorksc.gov

COMPANY INFORMATION
Location A Location C
2498 Ecology Rd. Sales Rep: Andrew Anderson

York, SC 29745

Customer Contact Name: Ben Wright

Customer Contact Phone: (803) 448-4462

Location B Location D Customer Contact Email: bwright@yorksc.gov

Additional Contact (optional):

Federal Tax ID: 576001131

Date: 2/27/2023 1:35 PM

As an authorized representative of my company, | am authorizing Total Monthly Recurring $§762.44
Comporium to change my local service provider from my existing carrier,

listed above, to Comporium. | designate that Comporium act as my agent

for the local service change. | understand that there may be fees associated

with this change. | have read and understand the terms and conditions

associated with this agreement.

Total One-Time Cost §11,900.00

This agreement is subject to binding arbitration pursuant to Chapter 48 (Section 15-48-10) of the South Carolina code of laws (1976, as amended).



comporium

ORDER DETAILS / NOTES

Notes: The following services are bound by this agreement: “quoted prices valid for 30 days after quote date". Term discounts have been applied to

applicable services indicated by "*" in the Product Description.

Install 100 Mbps MetroE service on a (3) Year Term

**This estimate is contingent on the approval of easement to place cable.

PRODUCT . PRODUCT DESCRIPTION 5 QUANTITY MONTHLY ONE- SUB TOTAL
ID RECURRING TIME COST
COST
ET100C * 100 Mbps Metro Ethernet 1.00 607.50 $607.50
ET100I
Metro Ethernet Installation 1.00 11,900.00 $11,900.00
METSC1 Bandwidth 1.00 100.00 $100.00
017195 Juniper SRX 300 1.00 39.99 $39.99
SIPOO1 Static IP Address 1.00 14.95 $14.95
TOTAL: $12,662.44

By signing this form you agree to be bound by the terms and conditions shown on the following pages:

Authorized Company Rep (please print name) Title of Authorized Company Rep

Customer Signature Date

Comporium Signature Date




Locks at City Hall

Problem: Our current lock system 1s not only
antiquated in design, as it was installed in 2011, but

would require a complete revamp of our lock system
in order to grant. employee access to all necessary
doors, as the company that installed the system dees
not have the cap_ab1ht for are lkey ER i

Proposed%‘fﬁSolutlon

pgrade O‘cmelectromc key

system.




DocuSign Envelope ID: 2DDBEA61-78AE-42A8-92A6-6ED634331187

Order Form
comporium THIS AGREEMENT 1S SUBJECT TO BINDING
ARBITRATION PURSUANT TO CHAPTER 48
PO BOX 470 (SECTION 15-48-10) OF THE SOUTH CAROLINA
ROCK HILL SC 29731 CODE OF LAWS (1976, AS AMENDED).
COMPORIUM.COM
City of York- PARENT ORDER SUMMARY
Billing Address Total Monthly Recurring Cost $129.98
10 North Roosevelt Street
York, SC 29745 Total One-Time Cost $22,445.00
P: (803) 684-2341
F: Contract Terms (Months) 60

sramirez@yorksc.gov

CUSTOMER INFORMATION

Location A Location C

10 N Roosevelt St Sales Rep: Andrew Anderson
York, SC 29745

Customer Contact Name: Sarah Ramirez

Customer Contact Phone: (803) 684-2341

Location B Location D Customer Contact Email: sramirez@yorksc.gov

Additional Contact (optional):

Federal Tax ID: 576001131

Date: 4/6/2023 8:56 AM

As an authorized representative of my company, | am authorizing Total Monthly Recurring $129.98
Comporium to change my local service provider from my existing carrier,

listed above, to Comporium. | designate that Comporium act as my agent

for the local service change. | understand that there may be fees associated

with this change. This Order Form and the attached Business Service

Terms and Conditions shall be referred to collectively as "Agreement". The

attached Business Service Terms and Conditions are incorporated herein

and made part of this Agreement.

Total One-Time Cost $22,445.00



DocuSign Envelope ID: 2DDBEA61-78AE-42A8-92A6-6ED634331187

comporiunr

ORDER DETAILS / NOTES

Notes: Quote prices valid for 30 days after quote date. Term discounts have been applied to applicable services indicated by "*"in the Product Description.

Install Access Control on (20) Doors. Access Control Interactive Service and Maintenance on a (5) Year Term

PRODUCT PRODUCT DESCRIPTION QUANTITY MONTHLY ONE- SUB TOTAL
ID RECURRING TIME COST
COST
ACCCON/ Access Control Interactive Service 1 29.99 $29.99
SERV
ACCCON Access Control -More than 4 Doors-Cost per Door 16 5.00 $80.00
Door
MAINT1/1SERV]  Full Maintenance far ONE Security service (Material and Labor) 1 19.99 $19.99
4DORAC 4-Door Kit (Incl. Controller, Expansion 5 4,300.00 $21,500.00
OPT1 Module, 4 Readers and 4 Strikes)
017167 Key Fobs (per 50) 1 320.00 $320.00
Labor 1 625.00 $625.00
TOTAL: $22,574.98




4/7/23, 8:37 AM York - SC [20 Doors]

om kisi

York - SC [20 Doors]

Yorksc KIS, Inc.
NC 29745 45 Main Street
United States
Brooklyn, NY 112071
Us
Sarah Ramirez
sramirez@yorksc.gov Prepared by: Anna Hart
803-818-0089
anna@getkisi.com
Reference: 20230406-140236252
Quote created: April 6, 2023
Quote expires: July 5, 2023

Total $23,026.50

PRODUCTS & SERVICES QUANTITY PRICE
Licenses: Kisi Standard Door License - 1Y 20 $4,500.00 / year
after 25% discount

Hardware: Kisi Controller Pro 2 5 $4 94550
after 10% discount

Hardware: Kisi Reader Pro 2 20 $13,482.00
after 10% discount

Kisi Personalized Onboarding 1 $0.00
after 100% discount

https://pages.getkisi.com/PExoMiFcz5 1/2



4/7/23,

8:37 AM

York - SC [20 Doors]

SUBTOTALS

Annual subtotal

$4,500.00
after $1,500.00 discount

One-time subtotal

$18,42750
after $3,447.50 discount

OTHER FEES

UPS Ground Shipping

$99.00

Total

$23,026.50

Comments

Readers are optional and quantities can be adjusted accordingly.

Purchase terms

https://pages.getkisi.com/PExoMiFcz5

212



4/7/23, 8:36 AM York - SC [5 doors]

om kisi

York - SC [5 doors]

Yorksc KISl Inc.
NC 29745 45 Main Street

United States
Brooklyn, NY 11201
us
Sarah Ramirez
sramirez@yorksc.gov Prepared by: Anna Hart
803-818-0089
anna@getkisi.com
Reference: 20230406-135830566
Quote created: April 6, 2023
Quote expires: July 5, 2023

Total $7,470.00
PRODUCTS & SERVICES QUANTITY PRICE
Licenses: Kisi Standard Door License - 1Y 5 $1,500.00 / year
Hardware: Kisi Controller Pro 2 2 $2,198.00
Hardware: Kisi Reader Pro 2 5 $3,745.00

https://pages.getkisi.com/rWd4713AjCH20eD 1/2



4/7/23, 8:36 AM York - SC [5 doors]

SUBTOTALS

Annual subtotal $1,500.00

One-time subtotal $5,943.00

OTHER FEES

UPS Ground Shipping i $27.00
Total $7,470.00

Comments

Readers are not requird. If reader quantities change, please let ma know and | can adjust the quote accordingly.

Purchase terms

https://pages.getkisi.com/r'Wd47I3AjCH20eD

2/2



E?f\mm)lj(A

Estimate \ €
;

10 N Roosevelt St
York, SC 29745

ESTIMATE # DATE TERMS
#124866 03/01/2023 =
QUANTITY DESCRIPTION
1.0 Service Call Corporate
12.0 Rekey Mechanical Locks
2.0 Rekey Existing Von Duprin Exit Devices
4.0 Mortise Lock
4.0 Replace Mortise Lock & Rekey
1.0 Exit Device - Rim, Fire Rated
1.0 Exit Trim - Fire Rated
1.0 Replace Exit Device & Trim & Rekey
4.0 Storeroom Leverset
4.0 Replace Lever & Rekey
1.0 Deadbalt
1.0 Replace Deadbolt & Rekey
23.0 Vizpin Access Control
4.0 Rim Exit Device
4.0 Vizpin Enabled Exit Trim
4.0 Replace Exit Device & Trim w/Vizpin Enable Device & Rekey
13.0 Vizpin Enabled Mortis Lockset
13.0 Replace Mortise Lock w/Vizpin Enabled Device & Rekey
6.0 Entegrity Smart Lock
6.0 Replace Lever w/Vizpin Entegrity Lever & Rekey
5.0 Vizpin Fobs
23.0 Vizpin Service (3 years for price of 2)

PO Box 862

‘\”/NE The Flying Locksmiths
Fort Mill, SC 29716
‘THS {7[;)4-9;4-8560)

JOB SITE

York City Hall
10 N Roosevelt St
York, SC 29745

WORK ORDER P.O. NO.

RATE
$90.00
$0.00
$35.00
$430.00
$85.00
$725.00
$275.00
$225.00
$179.95
$65.00
$59.95
$65.00
$0.00
$895.00
$1,200.00
$375.00
$1,095.00
$275.00
$795.00
$225.00
$40.00

$600.00

REP

AMOUNT
$90.00
$0.00
$70.00
$1,720.00
$340.00
$725.00
$275.00
$225.00
$719.80
$260.00
$59.95
$65.00
$0.00
$3,580.00
$4,800.00
$1,500.00
$14,235.00
$3,575.00
$4,770.00
$1,350.00
$200.00

$13,800.00



QUANTITY DESCRIPTION : RATE AMOU NT

4.0 " Keys $2 50 $10 00

; Sub Total : $52,360.75
i Sales Tax : 7.0% - $3,142,83

Total $55,512.38

Payments/Credlits -

—Balance-Due =

TERMS AND CONDITIONS

This estimate Is valid for 30 days. Although we do aur best to complete the wark within this amount, changes in job speciflcatlons and materials
may result in additional costs. Every effort will ke given to provide prior notice of any changes.

Jobs over $1,500 require a 50% down payment before work is started.




Exlb it 6

Estimate

BILLTO

York City Hall
10 N Roosevelt St
York, SC 29745

ESTIMATE # DATE TERMS
#124866 03/01/2023
QUANTITY DESCRIPTION

1.0 Service Call Corporate

12.0 Rekey Mechanical Locks

2.0 Rekey Existing Von Duprin Exit Devices

4,0 Mortise Lock

4.0 Replace Mortise Lock & Rekey

1.0 Exit Device - Rim, Fire Rated

1.0 Exit Trim - Fire Rated

1.0 Replace Exit Device & Trim & Rekey

4.0 Storeroom Leverset

4.0 Replace Lever & Rekey

1.0 Deadbalt

1.0 Replace Deadbolt & Rekey

23.0 Vizpin Access Control

4.0 Rim Exit Device

4.0 Vizpin Enabled Exit Trim

4.0 Replace Exit Device & Trim w/Vizpin Enable Device & Rekey
13.0 Vizpin Enabled Mortis Lockset

13.0 Replace Mortise Lock w/Vizpin Enabled Device & Rekey
6.0 Entegrity Smart Lock

6.0 Replace Lever w/Vizpin Entegrity Lever & Rekey
5.0 Vizpin Fobs
23.0 Vizpin Service (3 years for price of 2)

The Flying Locksmiths
PO Box 862

Fort Mill, SC 29716
(704-994-8660)

JOB SITE

York City Hall
10 N Roosevelt St
Yark, SC 29745

WORK ORDER

RATE
$90.00
$0.00
$35.00
$430.00
$85.00
$725.00
$275.00
$225.00
$179.95
$65.00
$59.95
$65.00
$0.00
$895.00
$1,200.00
$375.00
$1,095.00
$275.00
$795.00
$225.00
$40.00

$600.00

P.0. NO.

REP

AMOUNT
$90.00
$0.00
$70.00
$1,720.00
$340.00
$725.00
$275.00
$225.00
$719.80
$260.00
$59.95
$65.00
$0.00
$3,580.00
$4,800.00
$1,500.00
$14,235.00
$3,575.00
$4,770.00
$1,350.00
$200.00

$13,800.00



QUANTITY

DESCRIPTION

RATE AMOUNT
$2.50 | $10.00
$52,369.75
7.0% $3,142.63

Total $55,512.38

Payments/Credits -

BalanceDue———

4.0 Keys
Sub Total
Sales Tax
TERMS AND CONDITIONS

This estimate is valid for 30 days. Although we do our best to complete the work within this amount, changes in job specifications and materials

may result in additional costs. Every effort will be given to provide prior notice of any changes.

Jobs over $1,500 require a 50% down payment before work is started.



Estimate

BILLTO

York City Hall
10 N Roosevelt St
Yark, SC 29745

ESTIMATE #

#124514

QUANTITY
1.0
16.0
6.0
10.0
10.0
10.0
10.0
1.0
1.0
1.0
1.0
6.0
6.0
6.0
6.0
50.0

1.0

DATE TERMS

02/25/2023 =

DESCRIPTION

Service Call Corporate

Master Rekey - Existing Mortise Locks

Master Rekey - Existing Corbin Exit Devices

Master Rekey - Replacement Levers
Storeroom Lever, IC, Satin Brass
Corbin IC Core

Replace Knob/Lever - Levers

Master Rekey - Replacement Deadbolt
Deadbolt, IC, Satin Brass

Corbin IC Core

Replace Knab/Lever - Deadbolt

Master Rekey - Von Duprin Exit Devices
Cylinder Housing, Satin Brass

Corbin IC Core

Replace Rim Cylinder & Core

Corbin Russwin Key Blank, L4, 6-Pin
Pin Kit

Sub Total

Sales Tax

The Flying Locksmiths
PO Box 862

Fort Mill, SC 29716
(704-994-8660)

JOB SITE

York City Hall
10 N Roosevelt St
York, SC 29745

WORK ORDER P.O. NO.

RATE
$90.00
$35.00
$35.00
$35.00

$850.00
$99.00
$40.00
$35.00
$225.00
$99.00
$40.00
$35.00
$99.00
$99.00
$55.00
$4.95

$925.00

7.0%

REP

AMOUNT
$90.00
$560.00
$210.00
$350.00
$8,500.00
$990.00
$400.00
$35.00
$225.00
$99.00
$40.00
$210.00
$594.00
$594.00
$330.00
$247.50
$925.00
$14,399.50

$852.22

Total $15,251.72

Payments/Credits

Balance Due



FirstNET Phone Service

Problem: Our phone system is currently through Verizon, who offers competitive rates through a
“government plan”, but would unfortunately not meet our needs for service in the event of a natural

disaster or emergency. The below explains in more depth the advantages and prioritizing system
that FirstNET offers,

Proposed Solution: FirstNET has proprietary technology, and a 25 year long contract with the
Federal Government that grants exclusive rights to the IP, meaning no other service provider can

- sty dev
safoty In sévs,re
disconnected.

here. wasn’ t enopgh
,on 3 ’300 studk I{tSJ 8

While impossible ) tha e ansfer files all
at exactly the same time, the FirstNet Lab has specialized equipmentts: sitnulate a scenatio where the public or many
first responders are trying to access the network at the same time. The load test tools in the lab are able to emulate
6,000 smartphones with a mixed of different type of traffic such as messaging, voice calls, and video. Researchers
conduct specific tests to make sure that a responder using one device gets the experience as designed and expected.
With these simulations, researchers can see how first responder assets continue to get access, even on a saturated
network,

Cost Implications: FirstNet is competitive with what we currently pay for Verizon coverage.

Supporting Documents: Previous bills from Verizon and a quote from FirstNet




Exlm\t

‘..
—)

pd = FIRSTNET.

State of South Carolina - AT&T
Contract Number 5000012918

CUSTOMER BILLING ADDRESS
City of York
Sarah Ramirez

10 N. Roosevelt St (PO Box 500)

York, SC 29745

CUSTOMER SHIPPING ADDRESS

FirstNet Account Manager: Chris Hoyes
864-409-8629
CH420{@ATT.com

Account Manager: Kyle Heuer
803-610-7964
kh328x@att.com

EQUIPMENT:

TYPE OF EQUIPMENT EQUIPMENT DESCRIPTION QUANTITY UNIT COST TOTAL
Smartphone for Life iPhone 12 54 $0.99 $53.46
iPads TBD 15 $0,00 $0.00
MiFi Netgear Nighthawk M6 Pro 2 $349.99 $699.98
Fleet Complete FT2 30 $99.00 $2,970.00
Service Activation Credit(SmartPhones) 2/3rd manth billing credit 54 $200.00 ($10,800.00)
Servies Activation Credi(DaE A Featute 2/3rd month billing credit a7 $75.00 ($3,525.00)
Phones)

Estimated Trade in Quote TBD

($10,601.56)
EQUIPMENT TOTAL
SERVICE:
VOICE & DATA SERVICES

RATE PLAN PLAN DESCRIPTION cuANTITY, YRR MONTHLY TOTAL

FirstNet Smart Phone Bundle: FirstNet Monthly Recurring Cost: Unlimited Calling, unlimited data, and 0 s 30.99| §
Primary Extended Unlimited Standard unlimited texting - -
FirstNet Smart Phone Bundle: FirstNet Monthly Recurring Cost: Unlimited Calling, unlimited data, unlimited
Primary Extended Unlimited Enhanced texting, and unlimited tethering i § 44.99) % 2,429.48
;';:‘Ne‘ UnlimitedData (MIF), Tablel, Aircard, |is. ih1y Recurring Costs: Unlimited for Data-only devices 17 s 36.80| § 625.60
Fleet Complete Monthly Recurring Costs: Data and Standard Features 30 $ 14.25( § 427.50
EQUIPMENT TOTAL ($10,601.56]
3.53% Universal Service Fee {subject to change) | I3 122,93
GRAND TOTAL (MRC not Incuding equipment] $ 3,605.49

FCC surcharge will be biilled in the future at 3 cents per unit. Customers will be notified when charged.

“*Variables: Long distance, airtime overages,radio overages, and 411 chargss:

Charges are generated at bill time, Please include additional funds fo coverage these expenses .

Charges are generated at bill tima. Piease include additional funds fo coverage these expenses

411 Charges and taxes are applicable but not included

The person or enlity described above (the"Customer”) applies and hereby subscribes for wireless telephone service and, if selecled customer, certain data, information and email services provided by
AT&T Corp andfor the purhase of phones, accessories and olher ftems (the "Equipment”) from the Company, and has read, understands, agress to and hereby accepts the rate plans, charges, the

terms and conditicns of this form and the AT&T General Terms and Conditions that are a part of the Subscriber Agreement. If the ATAT General Terms and Conditions are not attached to this
d review carefully before signing this Subscriber Agreement. Customer agrees to all charges noted withing

T R TP SR A C N

Authorized Signature Quote Issue Date: March 10, 2023

Printed Name Quote Valid Until: July 15, 2023

© 2019 AT&T Corp. Confidential & Proprietary
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verizon’

PO BOX 489
NEWARK, NJ 07101-0480

Manage Your Account

Accotmt Numbar | Date Due

b verizonwireless.com GPAGE7EPA-00001 12/07/22

Change your address &t
ipdissovorizonemtorprisacom  LIM0Ico Number | 6020260038
Quick Bill Summary Oct 11 - Nov 10 :
KEYLINE ;
lllII"IIII:Iillllllll'l'l"lllllIII"I]I”IIIII IIII
CITY OF YORK Previous Balanca (see back for datalls) $3,436.30 5
ggﬂéfgleAMIHEZ Paymant - Thank Yol ~4$3,435.30 !
YORK, §C. 29745-0500 Bafance Foruard 600
Monthly Charges $3,211.45
Ustge and Purchase Charges
Volos $.00
Iessaging $.00
Data $.00
Equipment Charges $600.58 i
Surchargas ;
antt Other Charges & Cracits $30,00 ;
' Taxas, Govemmental Surcharges & Fegs $54.84 ;
Total Curent Charges $3,896.67
Totat Charges Due by December 02, 2022 $3,896.,67

Pay from phone

PMT 768}

Pay on the Wsb

verizon’

CITY OF YORK

SARAH RAMIREZ

PO BOX 500

YORK, SC,29745-0500

ALh2hverizonwirstuss.com

____________________________________________________________________________________________________________

Qusstions:
1,800,922 0204-0r *6171 Trom your phane

Bill Date Novemiber 10, 2022
Account Numbar 622667528-00001
Invaice Number 2920260038
Total Amount Due by December 02, 2022

ke lo 10 Vi rale
Pt ek oty oA o, $3,896.67

$L1, -
PO BOX 680108

DALLAS, TX 75266-0108
Wanalsdslim bl Liaalbalbsnuvnnl (s boabindili)

192026773801 062EL57 5280000L00000389LL 7000003896077




verizon’

PO BOX 489
NEWARK, NJ 07101-0489

Manage Your Account Account Numbsr

3 Y 622657528-00001 0102723

Charige your aildress at |————I——I
hitp//sso.verizonsnterptise.comn Involce Number | 8922651060

Quick Bill Summary Nov 11 - Dec 10 |
KEYLINE i
Illillllllllllllllll[ll|IIIIIlllllllflllllllllllllll B E
CITY OF YORK : Previous Balance (see back for dataila) $3,885.67 i
me Payments — Thank You -$3,006.67 —
: YORK, SC 26745-0500 Balance Forward $.00 L
Menthly Charges $3,141.79 P
Usage and Purchass Charges
Volce $,00 :
Measaging $.16 i
Data $.00 '
Surcharges
and Other Charges & Cradits $26,13
Taxes, Governmental Surcharges & Faes $50.08
Total Cutvént Chargez $3,218,16
Tatal Gharges Due by January 02, 2023 $3,218.16

Pay on the Wab
fir 20204 or "6 11 frore vo.ir phona ]

Verizon‘/ Bill Date December 10, 2022

Account Nurmber 6:22657528~00001 |
lavoice Number 9922651060 ;
CITY OF YORK .
SARAH RAMIREZ ]
FoBOXED Total Amount Due by January 02, 2023
ORK, SC 297450500 Maka chack payabla ta Verizon Wirele: :
’ Moase ramnp?h);a romit afip wﬂh pgmﬁﬁ. $3,21 8.1 6
PO BOX 880108
DALLAS, TX 75266-0108
IIIII{IIIIIIIII[fl|l[lIlllllIIIIII[IIIIII!IIIIIII'II

9122k 51:0L00L06L2RL57524000030000(13818L000N032LA1LT



verizon'

PO BOX 489 Manage Your Account Account Number Date Due
NEWARK, NJ 071010489

h2h.verizonwiraless.cam B622657528—-00001 04/02/23

Change your address at

Invoice Number 0929809693
hitp://sso.verizonenterprise.com

Quick Bill Summary Feb 11 - Mar 10
KEYLINE
IIIII"['IEIIIIIIIIIIII III II"EI
CITY OF YORK Previous Balance (see hack for delails) $3,020.92
LORRIE COBB Payment — Thank You —$3,029.92
PO BOX 500
ORK. SC 20745 Balance Forward $.00
Monthly Charges $2,974.83
Usage and Purchase Charges
Volca $.00
Messaging $.00
Data $.00
tntemational $.05
Equipment Charges $48.13
Surcharges
and Other Charges & Crediits $28.82
Taxes, Governmental Surcharges & Fees $51.66
Total Current Charges $3,103.29
Total Charges Due by April 02, 2023 $3,103.29

Pay frorn phone Pay on the Web Questions:
H#PMT (#768) At b2h.verizonwirgless.com 1.800.922.0204 or *G11 from your phene
i v
Ve"zon Bifl Date March 10, 2023
Account Number 622657528-00001
Invoice Number 9229809693
CITY OF YORK
LORRIE COBS Total Amount Due by Apri 02, 2023
YORK, 5C 29745 Make check payable 1o Verizon Wirgless,
Please return this remit slip with payment. $3I 1 03-29

SL1, .

PO BOX 660108
DALLAS, TX 75266-0108

[T A R A [ | M (T LL P I

992960969301L062265752500001000003168329000003103297




verizon’

PO BOX 489 Manage Your Account Account Number | Date Due
NEWARK, NJ 07101-0489 b2h.verizonwireless.com 622657528-00001 03/02/23
Change your address at Invoice Number | 9927410191
hitp://sso0.verizonenterprise.com
|
Quick Bill Summary Jan 11— Fe 10
KEYLINE
Illll"llllll IIIII] IIII IIII IIIIIIIII“ III" 11 IIIIIII
CITY OF YORK Previous Balance (see back for detalls} $6,180.13
SARAH RAMIREZ Payments — Thank You -$6,180.13
PO BOX 500
YORK, SC. 207450500 Balance Forward $.00
Monthiy Charges $2,951.84
Usage and Purchase Charges
Volce $.00
Messaging $.00
Data $.00
Surcharges
and Other Charges & Credlts $28.00
Taxes, Governmental Surcharges & Fees $50,08
Total Current Gharges $3,029.92
Total Charges Due by March 02, 2023 $3,029.92

Pay from phone Pay on the Web Quastions:
#PMT (#768) At b2b verizonwireless.com 1.800.922,0204 or *611 from your phone
i v
Verlzon Bill Date February 10, 2023
Account Number 622657528-00001
Invoice Nurmiber 9927410191
CITY OF YORK
S SIREZ Total Amount Due by March 02, 2023
YORK, SC 29745-0500 Make check payable o Verizon Wireless.
Please redum 1?:2 remit slip with payment, $3,029.92

SL1, -

PO BOX 660108
DALLAS, TX 75266-0108

"lllllllllllllIIIllll"ll"IIIIII""IIIIIIIIIIII!I

9927410191010622L575280000100000302992000003029927




Janitorial Services

Problem: Level of service we are experiencing with
our current Janitorial service JaniKing.

Proposed Solution: Mamtam Jameg service, but

a. new one 5&.111 d ‘:
$500 more/month)
hlgh 1mp01‘tancel? L




Invoice ,
Date Number
. —rtARLOTTE 04/01/2023 CHT04230154
- «veddington Road Due Date Cust#
.~ Concord NC 28027 04/30/2023 512012
(704) 782-5464 Invoice Amount  |Amount Remitteq
$ 475.00
Sold To: For:
CITY OF YORK (CITY HALL) ~ CITY OF YORK (CITY HALL)
P.0.BOX 500 10 N. ROOSEVELT STREET
YORK SC 29745 YORK SC 29745
Make All Checks Payable To: JANI-KING OF CHARLOTTE
RETURN THIS PORTION WITH YOUR PAYMENT
JANI-KING OF CHARLOTTE
Commereial Cleaning Services
704)  782-5464
704 762548 mwn;m‘g
Sold To: For:
CITY OF YORK (CITY HALL) CITY OF YORK (CITY HALL)
P.0.BOX 500 10 N. ROOSEVELT STREET
YORK SC 29745 YORK 8C 29745
Invoice No Date Cust No Slsmn No PO Number Franchisee Due Date
CHT04230154 | 04/01/2023 512012 rebert lisenby Daryl Jones 04/30/2023
Quantity Description Unit Price Extended Price
1 MONTHLY CONTRACT BILLING AMOUNT FOR APRIL 475.00 475.00
i
L
|
I
|
Amount of Sale $ 475.00
Sales Tax $ o000
Make ANl Checks Payable To: ) ‘
JANI-KING OF GHARLOTTE Total $475.00 |



BUILDINGSTARS SERVICE AGREEMENT

PERFORMANCE OF SERVICES. 1. Buildingstars shall perform the Cleaning Services described herein beginning

at the following location: York City Hall at 10 N. Roosevelt St. York, SC 29745 “Customer"). The premises at this location making
up the working area under this Agreement ("Areas Serviced") are further defined in the cleaning schedule, attached hereto and by
this reference made a part of this Agreement (“Cleaning Schedule"). Buildingstars agrees to furnish all necessary equipment,
tools, and cleaning supplies. The Customer shall provide, at its cost, consumable supplies such as: toilet tissue, hand towels, trash
can liners and soap.

PAYMENT. 2.1. Customer shall pay to Buildingstars in full the amount set forth on the invoice within 15 days of the invoice date.
Invoices over 15 days past due shall accrue interest at the rate of 1.5% per month until paid. Customers serviced 5 times per week
or more shall pay for the six major Holidays (or days designated as Holidays): New Year's Day, Memarial Day, Independence Day,
Labor Day, Thanksgiving Day, and Christmas Day. There shall be no service rendered on these days nor will there be any credit on
Customer's invoice for these Holidays. If Customer requests services to be provided on any of these Holidays, Customer will be
charged double the regular rate for the Holiday.

2.2 In the event any substantial changes are made to the Areas Serviced, the rates for Buildingstars services shall be increased
accordingly, and Customer agrees to pay such increase. In the event it shall become necessary for Buildingstars to clean up after or
during construction, remodeling, vandalism, burglary, or after any other activity not normally conducted on the Areas Serviced,
Customer shall be charged and agrees to pay additional amounts.

2.3 In the event payment of an invoice is not received within 30 days from the date such payment is due, in addition to any other
remedies available, Buildingstars may suspend services to Customer until such payment is received. Applicable sales or service
taxes will be added to the invoice, where required by state and/or local jurisdictions.

TERM. 3.1. The term of this Agreement shall be for one (1) year from the date services are scheduled to begin, per Section 1, and
shall be automatically extended and renewed for additional one (1) year periods on each anniversary date on the same terms and
conditions, unless  either party shall give written natice by overnight or certified mail of termination at least 30 days prior to such
anniversary date. If timely notice is given for termination, this Agreement shall expire at midnight on the anniversary date.
Notwithstanding the foregoing, Buildingstars shall have the right to immediately terminate this Agreement for Customer's breach of
this Agreement, and Customer shall have the right to terminate this Agreement for "Non-Performance," which is defined as
Buildingstars' failure, neglect, or refusal to perform any item as outlined in the Cleaning Schedule which is not cured within thirty
(30) days after receipt of written notice thereof sent by overnight or certified mail, which notice shall specify, in detail, the nature of
the Non-Performance.

3.2. In the event Customer terminates this Agreement for any reason other than Non-Performance, Customer agrees to immediately
pay an amount equal to 50% of the total minimum sum stated in the Pricing Schedule multiplied by the number of full months
remaining under this Agreement. The parties acknowledge and agree that such sum constitutes the parties' good faith estimate of
Buildingstars’ net damages for Customer’s termination.

GENERAL. 4.1. Buildingstars shall not incur any liability for failure to provide services hereunder or prevented by Act of God, fire,
strike, riot, war, or any other cause beyond Buildingstars’ control. Buildingstars shall not be responsible for loss of Customer's
property if placed in or on top of waste containers. Customer hereby agrees to hold Buildingstars and its assigns harmless from any
and all liability resulting from any Buildingstars personnel's, or its assigns personnel's, exposure to hazardous or harmful
materials, or dangerous conditions.

4.2 All notices under this Agreement will be considered as duly given if in writing and either hand delivered, sent by courier, or sent
by certified mail, return receipt requested, to the other party at its address set forth herein or to such other address as may be
designated by notice given as herein required.

4.3 This Agreement and attachments constitutes the sole and entire agreement between the parties, which may only be modified in
writing. No single or partial exercise by either party of any right or remedy will preclude other or further exercise thereof or the
exercise of any other right or remedy. Buildingstars has the right to assign this Agreement, or any or all of its rights or obligations
under this Agreement including, but not  limited to, it's cleaning obligations, to any of its franchisees.

4.4 If Buildingstars incurs any attorneys' fees or other expenses in collecting the payment of fees or seeking enforcement of this
Agreement, Customer shall be responsible for paying Buildingstars its reasonable costs and expenses (including, but not limited to
attorneys' fees) thereby incurred. This Agreement shall be construed, governed, and enforced in accordance with the laws
of the State of lllinois. Any legal action with respect to this Agreement shall be brought in the State courts of lllinois.

4.5 Customer agrees that during the term of this Agreement, and within 180 days after termination or expiration, Customer will not
employ or hire any employees, agents, or representatives of Buildingstars or Buildingstars' franchisees to perform Cleaning
Services without the express written consent of Buildingstars.

Pricing Schedule:

9,049 sq. ft. serviced 2 times per week
for a charge of: $990.00 monthly.

Customer Signature: Signature: Jesse Torres

Print Name: Print Name: Jesse Torres

Date: Date: 3/3/2023




(ecovEraLL

FRANCHISED BUSINESS SERVICE AGREEMENT

The Undersigned ("*CUSTOMER") hereby accepts the proposal of Deborah Schaefer, an independent Coverall North America,
Inc. (*COVERALL") Franchised Business (“FRANCHISED BUSINESS”) for specified cleaning services, and the parties agree
that the FRANCHISED BUSINESS will supply Coverall® System Services for CUSTOMER's premises |located at:

*Customer: York County
«Street Address: 12 N. Rooservelt St.

City, State, Zip: York, SC 29745

Upon the following terms:
Monthly Service Charge:

$ 980.00per month, plus taxes, if applicable; to include 2 time(s) per week service. Initial

Service Days:
] Monday [ Tuesday B Wednesday [ Thursday [ Friday X saturday [ Sunday

The services are to be performed in the evening, unless otherwise agreed to by the parties.

CUSTOMER acknowledges that all COVERALL® System Services will be performed by FRANCHISED BUSINESS.
FRANCHISED BUSINESS has successfully completed COVERALL'’s Training Program and has insurance and a janitorial bond.

Included in the Service Charge will be service, cleaning supplies, and any equipment, which will be furnished by FRANCHISED
BUSINESS. The Service Charge does not include liners, paper supplies, and toiletries, which can be provided at CUSTOMER's
expense, at competitive prices. The Service Charge also does not include any use tax, tax on sales, services or supplies, or
other such tax, which taxes shall be paid by CUSTOMER. CUSTOMER agrees to reimburse FRANCHISED BUSINESS the
amount of any such taxes if paid by FRANCHISED BUSINESS on CUSTOMER’s behalf.

All services specified in the Service Plan attached to this Service Agreement will be provided to CUSTOMER in a satisfactory
manner by the FRANCHISED BUSINESS. CUSTOMER acknowledges that only those Services and/or Additional Services
specifically identified in the Service Plan will be provided under this Service Agreement.

Additional services, not included in FRANCHISED BUSINESS's Service Charge, to be performed upon request, priced per
occurrence, at CUSTOMER'S expense, include:

Additional Services Charge Area _Square Footage

D 0O 0 oo
€ N B P

Additional services accepted by:

Signature

(a) The term of this Service Agreement is for one (1) year. This one-year period shall begin on the date services are scheduled
to begin. This Service Agreement shall automatically extend for additional one (1) year periods, unless at least thirty (30) days
prior to each anniversary of the date services are scheduled to begin, either party gives the other written notice of its intent not
to renew.

(b) Termination/Notice: If a party to this Service Agreement fails to perform its obligations (the “non-performing party"), the party
claiming non-performance shall send the non-performing party written notice, specifying the manner of non-performance. This
notice will provide that the non-performing party shall have fifteen (15) days from receipt of the notice to cure or correct the items of
non-performance (the “Cure Period”). If these items are not corrected or cured within the Cure Period, the claiming party may
issue a thirty (30) day written notice of termination and/or pursue other available remedies for default.

©2018 Coverall North America, Inc. www.coverall.com
FBO Service Agreement — General v08022018 Page 1 of 2



Fleet Management

Problem: Currently, we have no system in place for
the management of city vehicles. Meaning, there is

little to no accountability for our vehicle operators.
We have had complaints from staff and the public
regardmg city Vehlcl_es:'and their location during work
hours, whether it be Newpe __.__;'-“Rock H111;;;;orﬁtheir"own
prlvate re&dence .

Supportlng Documents . I have g-j:._;_,

comprehenswe -

and a quote from AT&'TL for ﬂeet :management..;f.- |

Cost Impllcatlons: The cost assocw,ted w1th this
system is outlined in the attached quotes. The best and

most  inexpensive  option is AT&T  at
$14.24/vehicle/month.




(@

ATET =_ FIRSTNET.

State of South Carofina ~ % AT&T
Contract Number 5000012318 el
O RB ADDR
FirstNet Account Manager: Chris Hoyes City of York
864-409-8629 Sarah Ramirez
CH420{@ATT.com 10 N. Roosevelt St (PO Box 500)
York, SC 29745
Account Manager: Kyle Heuer O 2 Dp ADDR
803-610-7964
kh328x@ati.com
T —
EQUIPMENT:

TYPE OF EQUIPMENT EQUIPMENT DESCRIPTION QUANTITY UNIT COST TOTAL
Smartphone for Life iPhane 12 54 $0.99 $53.46
iPads TBD 15 $0.00 $0.00
MiFi Netgear Nighthawk M6 Pro 2 $349.99 $699.98
Fleet Complete FT2 30 $99.00 $2,970.00
Service Activation Credit(SmartPhones) 2/3rd month billing credit 54 $200,00 ($10,800.00)
Service Activation Credit(Data & Feature 2(3rd month billing credit 47 $75.00 (53,525.00)
Phones)

Estimated Trade in Quote TBD
($10,601.56)
EQUIPMENT TOTAL
SERVICE:
VOICE & DATA SERVICES
RATE PLAN PLAN DESCRIPTION quantiry  MONTHLY | yonthLy ToTAL
FirstNet Smart Phone Bundle: FirstNet Monthly R ing Cost: Unlimited Cailing, unlimited data, and 0 5 1090] R
Primary Extended Unlimited Standard unlimited texting -
FirstNet Smart Phona Bundle: FirstNet Monthly Recurring Cost: Unlimited Calling, unlimited data, unlimited 54 $ 4499 s 2.429.46
Primary Extended Unlimited Enhanced texting, and unlimited tethering i T
;'ﬁme‘ UnlimitedData (MIF], Tablet, Aircard, Monthly Recurring Costs: Unlimited for Data-only devices 17 3 36.80| 3 625.60
Fleet Complete Monthly Recurring Costs: Data and Standard Features 30 $ 114.25 } 427.50
IEQUIPHENT TOTAL ll III I-—
i : ? | [s 22.93
G D TOTAL (MRC not incuding equipment ; 3 3,605.49
FCC surcharge will be billed in the future at 3 cents per unit. Customers will be notified when charged.
“*Varniables: Long di: airtime radio o ges, and 411 charges:
Charges are generaled al bill time. Please include additional funds to coverage these expenses .
Charges are generated at bill lime. Please include additional funds to coverage these expenses .
411 Charges and taxes are applicable but not inciuded
The person or entily described above (the"Cuslomer”) applies and hereby subscribes for wireless lelephone service and, if selected customer, certain data, information and email services provided by
AT&T Corp and/or the purhase of phones, accessories and olher items (the "Equipment”) from the Company, and has read, understands, agress to and hereby accepts the rate plans, charges, the
terms and conditions of this form and the AT&T General Terms and Conditions that are a part of the Subscriber Agreement. If the AT&T General Terms and Conditions are not attached to this
Subscriber Agreement, Customer should ebtain a copy from Company's representative and review carafully before signing this Subscriber Agreement. Customer agrees to all charges noted withing
i Al S T i b st Pty PandB Pcd CET ae B0 vikiin B0 dee af Aos dabe of fosemlan mmd o mlom ot st fon Bt
Authorized Signature Quote Issue Date: March 10, 2023
Printed Name Quote Valid Until: July 15, 2023

© 2019 AT&T Corp. Confidential & Proprietary



Sarah Ramirez

L e

From: Seaton, Kavon <kavon.seaton@verizonconnect.com:
Sent: Tuesday, December 27, 2022 1:42 PM

To: Sarah Ramirez

Subject: Pricing for Sourcewell

GPS Service (includes hardware, software, apps, implementation/training)
$17.45 per unit per month (self-install)
$18.95 per unit per month (pro install)

Assels

$10.95 Powered assets (self-install)
$12.95 Powered assets (pro install)
$8.95 Non-powered assets

Cameras

$25.45 Dashcam w/ 128GB memory card (self-install)
$26.95 Dashcam w/ 128GB memory card (pro install)
$5 Driver-facing camera

Add On’s
Scheduler- $14.95 per unit
Roadside Assistance- $1.50 per unit

Let me know if you have any questions.

verizon’
connect

Kavon Seaton

Major Account Manager
Government

O 619 458 0533
M 619 458 0533
kavon.seaton@verizonconnect.com

f ¥ in

verizon”
connect

Kavon Seaton

Major Account Manager
Government
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Employee ID Badges

Purpose: Below are benefits of an Employee ID badge system.,

1. Security

First, the most obvious reason to use ID badges is to enhance the
security of the city. Employee IDs serve as a form of mstant
1dent1ﬁcat10n for everyone in the‘bmldl,ng** B T s

ID badges allew T 6N
and natlon-mde retall‘__?__ i

commumty to b' ble at th ) - ta
has the power to help them w1th Whatever 1t 1S they need. This
allows your customers to “quickly “and easily build lasting
relationships with your employees.




SAIphaCard Quote

P.0. Box 95727, Chicago, IL 60694-5727 Acct. No. Date Estimate #
Telephone: (B00) 717-8080 Fax: (503)597-0907
ploris: {00) ax: (803) 1112048135  4/5/2023 Q1688052

www.AlphaCard.com

Ship To

City of York
SC
United States

Expires Sales Rep PO # Ship Via Currency

5/5/2023 Kelsey Bergman uspD

Description

525300-005 Sigma SL1 Printer, Simplex
3 Year Warranty

Amount
1,359.99

1,358.99

ACIS-L11 AlphaCard ID Suite Light v.11 for PC single license for use on 1 1 175.00 175.00
computer, builtin database limited to 200 records.
225100-001-59 Datacard 525100-001-596 Color Ribbon - YMCKT - 250 Prints 1 94.99 94,99
I§0H—960—0006 AC Logitech Webcam C270, USB 2.0 compatible 1 49,95 49.95
4
TrueSupport-5 | TrueSupport - 5 Years 1 380.00 380.00

Full support coverage via telephone for: troubleshooting, firwmare,
driver, and error codes- remote assistance included

Warranty advocacy and loaner printer program

Annual cleaning kit

Annual training upon request

$200 trade in credit

Spbtotal 2,83233
_I?éiglount (WELCOME) $1,853:94

Price Guarantee - We Will Beat Any Price

ITUAEONN T

Q1688052



ASAlphaCard’ Quote

P.O. Box 95727, Chicago, IL 60694-5727 Acct. No. Date Estimate #
Telephone: (800) 717-8080 Fax: (503) 597-0907
steplienm: 850} R0 1112048135  4/6/2023 Q1688262

www.AlphaCard.com

Ship To

City of York
SC
United States

Expires Sales Rep PO # Ship Via Currency
5/6/2023 Kelsey Bergman usbD
Description
IDP-653020K S$310S Solid-310SE K Simplex - USB
Includes:
1-YMCKO/100 Cards
ACIS-L11 AlphaCard ID Suite Light v.11 for PC single license for use on 1 1 175.00 175.00
computer, builtin database limited to 200 records.
IDP-659894 ID315/5310 YMCKO Premium Full - Color Rib w/Clean Roller (100) 1 50.99 50.99
80.030-GQ-WH | CR80, 30mil PVC Cards - White,FL,PP,GQ,100's (1000) 0.1 129.90 12.99
IégH-%O—OOOG AC Logitech Webcam C270, USB 2.0 compatible 1 49,95 49.95
TrueSupport-5 | TrueSupport - 5 Years 1 279.72 279.72

Full support coverage via telephone for: troubleshooting, firwmare,
driver, and error codes- remote assistance included

Warranty advocacy and loaner printer program

Annual cleaning kit

Annual training upon request

$200 trade in credit

Subtotal 1,567.65
i “156,77
Discount (WELCOME) 5141088

Total

Price Guarantee - We Will Beat Any Price

I



&SAlphaCard Quote

P.0. Box 95727, Chicago, IL 60694-5727 Acct. No. Date Estimate #

Telephone: (800) 717-8080 Fax: (503)597-0907
elsahonaclEon) ax: (50a) 1112048135  4/6/2023 Q1688266
www.AlphaCard.com

Ship To

City of York
SC
United States

Expires Sales Rep Ship Via Currency

5/6/2023 Kelsey Bergman usbD

Description Amount

ACP-PRO100 ID card printer, AlphaCard PRO 100, singlesided. 3 year printer 1,130.99 1,130.99
warranty with ProXchange Program, 2 year printhead warranty.

ACIS-L11 AlphaCard ID Suite Light v.11 for PC single license for use on 1 1 175.00 175.00
computer, builtin database limited to 200 records.
ACP-YMCKO-10 | AlphaCard Full Color YMCKO Ribbon, 100 prints, Compatible with all 2 68.99 137.98
0 AlphaCard Printers
80.030-GQ-WH | CR80, 30mil PVC Cards - White,FL,PP,GQ,100's (1000) 0.2 129.90 25.98
l§OH-960-0006 AC Logitech Webcam C270, USB 2.0 compatible 1 49.95 49.95
4
TrueSupport-5 | TrueSupport - 5 Years 1 316.68 316.68

Full support coverage via telephone for: troubleshooting, firwmare,
driver, and error codes- remote assistance included

Warranty advocacy and loaner printer program

Annual cleaning kit

Annual training upon request

$200 trade in credit

Subtotal Lg?ggg
_?cl)?glount (WELCOME) $1,617:58

Price Guarantee - We Will Beat Any Price

Q

1688266
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One of the ﬁndmgs in the_2021 Cqmpensatlon Study was

Adv1sors

RCH intends to propose thelrplan fof our 'a'é.C(.).unt at a
workshop in May.

The City of York is also eligible for PEBA insurance
effective 10/1/23. We have to decide by June 1, 2023.

11




Additional Holidays

Problem: Below average number of City holidays.

Proposed Solution: Add 3-4 additional Holidays

Cost Impllcatlons Add1t101j_1_a,1 Ihohdays have 11ttle to

1dea of our local mun1c1pal1tles hohday fo - ngs |

i2




4/12/23, 10:33 AM Federal Holidays

B=

An official website of the United States government

Here's how you know

( Here's how you know ]

U.S. Office of
Personnel Management

Menu
OPM.gov / Policy / Pay & Leave / Federal Holidays
Resources For

« New / Prospective Employees
« Federal Employees

« HR Professionals
 Managers

FEDERAL HOLIDAYS
2023
2023 Holiday Schedule
Date Holiday
Monday, January 02 * New Year’s Day
Monday, January 16 Birthday of Martin Luther King, Jr.

Monday, February 20 ** Washington’s Birthday

Monday, May 29 Memorial Day
Monday, June 19 Juneteenth National Independence Day
Tuesday, July o4 Independence Day

Monday, September 04 Labor Day
Monday, October 09  Columbus Day
Friday, November 10 * Veterans Day
Thursday, November 23 Thanksgiving Day
Monday, December 25 Christmas Day

*If a holiday falls on a Saturday, for most Federal employees, the preceding Friday will be treated as a holiday
for pay and leave purposes. (See 5 U.S.C. 6103(b).) If a holiday falls on a Sunday, for most Federal employees,
the following Monday will be treated as a holiday for pay and leave purposes. (See Section 3(a) of Executive
Order 11582, February 11, 1971.) See also our Federal Holidays — "In Lieu Of" Determination Fact Sheet at
https://www.opm.gov/policy-data-oversight/pay-leave/work-schedules/fact-sheets/Federal-Holidays-In-Lieu-
Of-Determination.

*#*This holiday is designated as "Washington’s Birthday" in section 6103(a) of title 5 of the United States Code,
which is the law that specifies holidays for Federal employees. Though other institutions such as state and local

https://www.opm.gov/policy-data-oversight/pay-leave/federal-holidays/#url=2023
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All compensatory leave hours must be taken prior to December 31 of
that year. If not taken, the City will pay out the compensatory time
balance.

4. Compensatory time must be used in whole hours. An employee may
not use compensatory time to make up a short work day and also be
paid for all overtime for that week (e.g., 44 hours reported, but one day
6 hours were actually worked and 2 hours comp taken = 2 hours
overtime paid).

5. Exempt employees are not compensated for any overtime work
performed and do not accrue compensatory time.

10.5 Light Duty. Employees who are not able to perform their regular work
assignments due to illness or injury may be assigned light duty, in the City’s
sole discretion. Generally, light duty is available only if there is meaningful work
to be done.

SECTION 11 ATTENDANCE AND LEAVE PROCEDURES

1.1 Application

A. The City provides extensive leave policies. The leaves that are granted
should be used wisely and for their intended purposes.

B. Other benefits that are required by law or City policy are available to new
employees unless otherwise specified. New regular full-time employees
are paid for approved holidays during the introductory period.

11.2 Holidays

A. From date of hire, all regular full-time employees are eligible for holiday
leave for the following holidays, in addition to any other day so designated
by the City Council:

1.  New Year's Day (January 1)

Martin Luther King, Jr.’s Birthday (third Monday in January)
Easter Monday

Memorial Day (Last Monday in May)

Independence Day (July 4)

Labor Day (first Monday in September)

Thanksgiving Day (Fourth Thursday in November)

Day After Thanksgiving (Fourth Friday in November)

© o Nk~ 0N

Christmas Eve (December 24) or Day after Christmas
(December 26), as determined by the City Manager.

10. Christmas Day (December 25)
B. Temporary and part-time employees are not paid for holidays unless
regularly scheduled to work that day.

City of York Personnel Policy Manual August 2018
Page 31 of 62
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There may be times when an employee’s request to take annual leave may not be in the City’s
best interest. If so, the supervisor may ask the employee to re-schedule the taking of his/her
leave until another time.

If more than one employee requests to take annual leave at the same time, the Department Head
determines which employee may take leave.

EMPLOYEE SICK LEAVE
Regular full-time employees will accrue sick leave with pay based on the following plan:
Years of Continuous Employment Sick Leave Accrual Rate (per year)
For first through fifth years of service 80 hours
For sixth through tenth years of service 120 hours
For eleventh and additional years of service 160 hours

Years of continuous employment are determined in the same manner as in the Annual Leave
Policy.

Use of Sick Leave: Sick leave may be taken when an employee is unable to work due to
personal illness, pregnancy, bodily injury, or injury, when the employee's presence may
endanger the health of other employees, for personal medical or dental appointments, or illness
in the employee’s immediate family which requires the care of the employee. An employee may
accumulate and carry forward 960 hours of sick leave. However, the City considers sick leave a
privilege, not an entitlement.

The excessive or unnecessary use of sick leave may be considered a performance issue. The
City may require a doctor's certificate for an employee's absence. In addition, the City may
require a certificate of the employee's physical and emotional readiness to return to duty. Under
no circumstances will an employee be paid for the cash value of accumulated, but unused
sick leave.

[l

Procedure for applying this policy includes the following:

a. When an absence is planned or expected, please provide a written statement from
the employee's physician giving the dates and duration of the absence.

b. Employees requiring sick leave must notify the appropriate supervisor as soon as
possible.

c. The Department Head reports to the Human Resources Department each pay
period the number of days of sick leave taken by employees.

d. Sick leave is charged in whole hour increments. A completed leave request form
must be approved by the Department Head for pre-approved medical or dental
appointments for non-exempt employees.

OFFICIAL HOLIDAYS

The following days shall be observed as paid holidays by all regular full-time City employees,
totaling 12 days: New Year's Day, Martin Luther King, Jr. Day, President’s Day, Good Friday,
Memorial Day, Independence Day (July 4th), Labor Day, Veterans Day, Thanksgiving, day after
Thanksgiving, Christmas Eve half-day, Christmas Day, and day after Christmas. A holiday falling
on a Saturday shall be observed on Friday; a holiday falling on Sunday will be observed on
Monday for 8 hour employees. Employees working shifts will observe the holiday on the actual

33'(’&2}_\' El'ﬂ.[]!u} ee Handbook- revised 2013 This is not a contruct
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Fountain (nn

Time Off and Leaves of Absence

Holidays:

The City observes fourteen (14) holidays as days off with pay for regular full-time employees. Employees
will receive eight (8) hours pay per holiday in addition to any actual hours worked on a holiday. Employees
who fail to report to work the day before or the day after a holiday, without proper authorization, will not
be paid for the holiday.

Listing of Observed Holidays:

New Year’s Day -January 1

Martin Luther King Day - 3rd Monday in January
President’s Day - 3rd Monday in February
Good Friday - Friday before Easter
National Memorial Day - Last Monday in May
Independence Day -July 4

Labor Day - 1st Monday in September
Veteran’s Day - November 11
Thanksgiving Day - 4th Thursday in November
Day After Thanksgiving - 4th Friday in November
Christmas Eve - December 24

Christmas Day - December 25

Day After Christmas - December 26

General Election Day* - November of Even Years

*General Election Day falls on the first Tuesday after the first Monday in November
in even-numbered years.

City facility hours of operation will be adjusted to 8 hour work days during weeks with a qualifying holiday
for minimal business disruption.

In the event a holiday falls on a Sunday, the following Monday is observed and should a holiday fall on a
Saturday, the preceding Friday is observed.

In keeping with the Fair Labor Standards Act (FLSA), holiday time will not be counted as hours worked for
overtime purposes for all regular non-exempt employees, with the exception of call-in compensation for
emergency or special duty which shall be paid at time and one-half. This call-out or special duty pay is at
the premium rate regardless of actual hours worked during that workweek.

Note: Under Section (7)(k) of the Fair Labor Standards Act (FLSA), the forty hour work week rule does not
apply to sworn police officers and fire-fighters which are on 28-day cycles.

34| Page



3/30/23, 10:07 AM Paid Leave | Rock Hill, SC

Paid Leave

Paid leave is an important to ensuring employees are happy and healthy.

» The City offers generous accrual rates for both vacation and sick time.
« 11.5 paid holidays

» bereavement leave

« maternity and parental leave

 paid elder care leave

Holidays -

« Full-time regular employees are paid for 11 ¥2 holidays per year.
e Regular part-time employees (30 hours per week year round) may select 9 days from the list
per year.
« Paid holidays:
o New Year's Day
Martin Luther King, Jr. Day
Easter Monday
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve afternoon
Christmas Day
Day after Christmas
Employee's Birthday (as floating holiday added at the beginning of the year)

o 0o o 0o 0 0o O O o o ©

Vacation Pay =
Sick Leave +
Bereavement Leave +

Maternity & Parental Leave -

We love when our City family grows, and offer leave options for both birth mothers, fathers and
adoptive parents. Employees are eligible from the first date of employment
Parental Leave

» 2 weeks paid leave immediately following the birth or adoption of a child for the child's
mother and father.
= Must be taken in one continuous period.

https:/fwww.cityofrockhill.com/departments/human-resources/employee-benefits/paid-leave 1/2



Parental Leave
Problem: Competing with the Private Sector, Recruitment and Retention
Proposed Solution: Paid Parental Leave

Proposed Parameters: Eligibility after 1 year of employment, up to 4 weeks paid

leave.

Deta;ls In an. attempt to compete w1th the _.,Prlvate_sector as. Well as 1mpr0ve

In addltlon t.o paid parental
helpmg w1th recrumnent many:c

"jjpzloj‘:/.‘ée mus’r' be w1th the org
year before bemg eligible fof this benefit, - '

awizatwn
Furthermore thls would not have. an overwhelmmg 1mp

intentionally set.
Supporting documents: Article from SHRM on Paid Parental Leave, Excerpt from

Fountain Inn’s Employee Handbook outlining their policy, Excerpt from the City of
West Columbia’s policy manual, Excerpt from the City of Rock Hill’s policy.

13




3127123, 3:50 PM SHRM Research: More Employers Are Offering Paid Leave

SHRM Research: More Employers Are
Offering Paid Leave

By Allen Smith, J.D,
September 15, 2020

ore employetrs are offering paid parental leave, Including maternity leave, paternlty leave and adoption leave, according 1o new
Society for Human Resource Management (SHRM) research, But coordinating leave with a host of state and local requirements

remains a challenge.

In a Sept. 14 letter to the U.S. Department of Labor (DOL), which sought Input on pald leave this summer
(www.shim.org/ResourcesAndTools/legal-and-compliance/employment-law/pages/del-updates-fmla-forms-and-seeks-Input-on-making-
improvements.aspx), Emily M. Dickens, SHRM corporate secretary, chief of staff and head of government affairs, shared SHRM research

findings and wrote that SHRM encourages veluntarily offered paid leave.

"As U.S. workplaces adapt and respend to the pandemic, employers have called on thelr MR departments to re-examine and update leave
policles amid signlificant labor market turmeil," she sald, "Congress should work toward a voluntary federal framewerk that glves employers

the flexibllity to offer a paid-leave program that meets the unique needs of both employees and the business interests of the organization.

Report Findings

The ietter presents research from SHRM and Oxford Economics showlng that:

= Over half of employers (55 percent) now offer pald maternity leave, 45 percent offer paid paternity leave and 35 percent provide
paid extended family care leave.

» Offering paid leave tends to have strategic benefits, Including the ability to attract talent {58 percent), retention (55 percent,
employee heaith and wellness {61 percent), and employee engagement {60 percent),

» Employers' most commaon reason for not offering paid-leave programs was cost. The cost of a comprehensive national pald-leave

program could range between $21.5 billien and $43 billion annually, depending on the policy.

More states are mandating paid leave in 2020 than did in 2019, As of the end of 2019, California, New Jersey, New York and Rhode Island
required companies to offer paid-leave benefits to aligible employees or to participate In an equivalent partial-wage-replacement program,
SHRM's letter noted. By early 2020, mandated paid leave had spread elsewhere, such as Nevada, Washington and Washington, D.C,, it
added. ' '

Other findings from the research Include:

= Pald-leave offerings are expected to stay the same or increase over coming years,

» State mandates have a ripple effect on employer offerings throughout the nation. Employers that operated in one of the state

mandated paid leave as of the end of 2012 were slgnificantly more likely to offer those same paid-leave benefits In other locations,

« State and local regulation of paid leave continues to make this a complex area for employers to navigate and administer.

https:/fwww.shrm.orgfresourcesandtools/legal-and-compliance/employment-lew/pages/more-paid-leave-offered.aspx

Feedbsack

1/3




#BESTINNSC

Employees may not engage in other employment while on leave of absence without the express written
permission of the City Administrator.

Termination of Leave of Absence. A leave of absence under this policy ends generally ends when the need
for the leave of absence ends or when the maximum leave described above has been taken, whichever
OCCUrs sooner.

Reinstatement. At or before the conclusion of the FMLA leave of absence the employee is entitled to
reinstatement to his former position or to a position equivalent to his former position. The employee must
demonstrate that he is fit for duty and must give reasonable notice of intent to return to work.

Employees who have exhausted their FMLA leave under other circumstances, but who continue to require
leave that would qualify for FMLA leave if such leave had not been exhausted, may apply for an extended
leave of absence for personal reasons. Such extended leaves are granted only at the discretion of the City
Administrator after review by the Human Resources Director.

Special Situations - Spouses. When both a husband and a wife are employed by the City, their combined
right to a leave of absence because of the birth or placement of a child, or to care for a newly born or
placed child or to care for a parent with a serious health condition is 12 weeks in a 12-month period, or
26 weeks in a single 12-month period to care for an injured service member.

Key employees. (salaried employee in highest paid 10 percent of all employees). Such employees may be
denied reinstatement rights if reinstatement would cause substantial and grievous economic injury to
operations.

Please contact the Human Resources Department for additional information.

REF: U.S. Department of Labor, Wage and Hour Division; WHD Publication 1420 (revised February 2013)

Parental Leave

The City will provide up to four weeks of paid parental leave to eligible employees following the birth of
an employee’s child or the placement of a child with an employee in connection with the adoption or
foster care. The purpose of paid parental leave is to enable the employee to care for and bond with a
newborn or a newly adopted or newly placed child. This leave will require FMLA eligibility guidelines and
will run concurrently with FMLA, as applicable.

After the paid parental leave is exhausted, the balance of FMLA leave (if applicable) will be compensated

through employees’ accrued sick and vacation. Upon exhaustion of accrued time, any remaining leave will
be unpaid leave.

Military Leave

Employees are entitled to leave of absence and reinstatement upon return from leave of absence for
military service (including Reserve and National Guard duty) as may be provided by applicable state and

39| Page



Paid Parental Leave Policy
Purpose/Objective

City of West Columbia will provide paid parental leave to employees following the birth of an
employee’s child. Eligible West Columbia employees who are employed with the City of West
Columbia who give birth to a biological newborn child on or after September 1, 2022, are
entitled to receive 240 hours of paid parental leave Eligible West Columbia employees who are
employed with the City of West Columbia whose co-parent gives birth to a biological newborn
child are entitled to receive 160 hours of paid parental leave following the birth of the
employee’s child.

City of West Columbia will provide paid parental leave to employees following the placement of
a child with an employee in connection with adoption. Eligible West Columbia employees who
are employed with the City of West Columbia and who are primarily responsible for furnishing
the care and nurture of their child initially placed for legal adoption and under the age of 18 on
or after September 1, 2022, are entitled to receive 240 hours of paid parental leave upon the
occurrence of a qualifying event. Eligible West Columbia employees who are employed with the
City of West Columbia and are not primarily responsible for furnishing the care and nurture of
their child initially placed for legal adoption under the age of 18 on or after September 1, 2022,
are entitled to receive 160 hours of paid parental leave upon the occurrence of a qualifying
event.

The purpose of paid parental leave is to enable the employee to care for and bond with a
newborn or a newly adopted child. This policy will run concurrently with Family and Medical
Leave Act (FMLA) leave, as applicable. This policy will be in effect for births or adoptions
occurring on or after September 1, 2022.

Eligibility
Eligible employees must meet the following criteria:

¢ Have been employed with the City of West Columbia for at least 12 months (the 12
months do not need to be consecutive).

e Have worked at least 1,250 hours during the 12 consecutive months immediately
preceding the date the leave would begin.

e Be a full-time, regular employee (temporary employees, part-time employees and interns
are not eligible for this benefit).

In addition, employees must meet one of the following criteria:

o Have given birth to a child.

o Be a spouse or committed partner of a woman who has given birth to a child.

e Have adopted a child aged 17 or younger. The adoption of a new spouse’s child is
excluded from this policy.



3/30/23, 10:07 AM Paid Leave | Rock Hill, SC

Paid Leave

Paid leave is an important to ensuring employees are happy and healthy.

+ The City offers generous accrual rates for both vacation and sick time.
+ 11.5 paid holidays

+ bereavement leave

« maternity and parental leave

 paid elder care leave

Holidays +
Vacation Pay +
Sick Leave +
Bereavement Leave +
Maternity & Parental Leave -

We love when our City family grows, and offer leave options for both birth mothers, fathers and
adoptive parents. Employees are eligible from the first date of employment

Parental Leave

« 2 weeks paid leave immediately following the birth or adoption of a child for the child's
mother and father.
« Must be taken in one continuous period.

Maternity Leave

» 4 weeks paid leave immediately following giving birth.

« Combined with parental leave, 6 weeks total paid leave available for new mothers.
« Can be taken prior to birth if there's a medical condition necessitating earlier use.
+ Must be taken in one continuous period.

Elder Care Leave +

https:/fwww.cityofrockhill.com/departments/human-resources/employee-benefits/paid-leave
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Modified Work Week

Problem: Employee burnout, decreased productivity, and retention, competition
from both the private sector and other municipalities.

Proposed Solution: Adopt a modified Summer Schedule as a test-run for a potential
permanent transition,

Proposed Parameters: The modified schedule would be as is seen below:
Monday: 8-5
Tuesday: 8- 5 | ;'_"
Wednesday 8 5
Thursday 8= 5
Friday: 8- 12

agam IS comparable n 51ze and s1m11ar in’ c1ty functlons Foﬁntal
exact schedulé' outlined above, and has ‘since 2008, Their HR' Dir
they have not seen any: 'reblems contmumg to- serwce the commun

Practlcal Impllca._;, k_wo‘,__”lng on odified
schedule of 4-10 hour shifts; and. oly continue: Wlthfthat schedule,
the fire department would have to contmue operatmg as they do, with the option for
admin staff to adopt this- schedule Clty Hall employees Would ﬁnd the transition
seamless, with allowing the public to utilize online payments, as well as the drop
box. Public works and Ultilities employees could also adopt this schedule by altering
their current schedule (7-3), to 6:30-3 Monday-Thursday, and 6:30-10:30 on
Fridays, while still maintaining routes, and keeping employees on call. If possible,
Parks and Rec admin staff could also adopt this scheduling.

14




3/24/23, 2:35 PM All Info -~ H.R.1332 - 118th Congress (2023-2024): Thirty-Two Hour Workweek Act [ Congress.gov | Library of Congress

CONGRESS.GOV

All Information (Except Text) for H.R.1332 - Thirty-Two Hour Workweek Act

118th Congress (2023-2024) | Get alerts

§pndbio-tis bikon Takano, Mark [D-CA-39] (Introduced 03/01/2023)
Committees:  House - Education and the Workforce
Latest Action: House - 03/01/2023 Referred to the House Commiitee on Education and the Workforce. (Al Actions)

Tracker: @ |_Introduced > Passed House > Passed Senate > To President o  Became Law |

Thera is 1 version of this bill. View text »

Click the check-box to add or remove the saction, click the text link to scroll to that section.
Titles ¥4 Actions Overview B All Actions 8 Cosponsors 3 Committees B8 Related Bills
Summaries

Titles (2)

V. Subjects k4 L atest Summg_[ym All

Short Titles

Short Titles - House of Representatives

Short Title(s) as Introduced
Thirty-Two Hour Worlweek Act

Official Titles

Official Titles - House of Representatives

Offipial Title as Introduced

To amend the Fair Labor Standards Act of 1938 to reduce the standard workweek from 40 hours per week to 32 hours per week, and for

other purposes.

Actions Overview (1)

Date Actions Overview
03/01/2023 introduced in House

All Actions (2)

Date . Al Ac_tions

03I01/2023 Referred t6 t"h.é H.ouse Committee on Eddéétiﬁn énd the Workfarce.
Action By: House of Representatives

03/01/2023 Introduced in House

Action By: House of Representatives

Cosponsors (2)

hitps:/iwww.congress.gov/bill/118th-congress/house-bill/1 332/all-info#actionsOverview-content
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Fort Mill (Town of)

Street AAdress: .o 200 Tom Hall ST
0 Fort Mill, SC 29715-2314
2 MATRE AGALESS: . rrorneerrereeomrereeeoreeeenoe PO Box 159
é Fort Mill, SC 29716-0159
0 PRODE! ... e e 803.547.2116
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& Method of Representation: Combination single member
o and at large
. Town Hall HOUrs: ....mveammmnirensoessnnns . M-F 8:30-5
= Full-Time Employees:.......ccovcecvnnnn e 230
Figeal Year Start: ... October
SC Senator:........ ... Wes Climer, Michael Johnson
SC Representativer.......cc.voeoeeecrveernnnnnns R. Raye Felder,
; James M. “Mike” Neese, David L. O"Neal
| Elected Officials:
1 MAYOE soriviis it seesres s e eens Guynn Savage
1! Councilmember:.. e Lisa B, Cook™
] Councilmember:.. s Allen Garrison
N CouncilimemberT . ......erwermvsesrmmreesaseresnns Ronald Helms*
b Councilmember:.. ... Thomas Benjamin Hudging HI
i Councilmember:............ccoivciiinmornicnncnn Chris Moody*
Councilmember:......... et e Chiis Wolfe
! Key Municipal Personnel;
Managet/Administrator:......innnnessinens Davy Broom

Asst. Manager/Administrator:.............o..oceveee. Chris Pettit
Building Official: ocviivicvceerreeeeenens ... Kenn Jackson
Business Licensing Dir: ...coovinecnnriicnena. Lynne Elting
Chief JUAZE: vecvcrm e Kyle M. Hobbs
Clerk/Treasurer: ...... Virginia Carter Burgess
Comm/Eeon Dit:..ooveiecenninniniine. Christopher Sardelii
FInance DIE: e iesnecnens Chantay F. Bouler
Fire Chief: ... ineieeeenes Chipper Wilkerson
Hurman Resource Dirt coveieecvcceecnannn,s Phillip E. Aycock
Information Technology Dit: .....ceeeviriins Jason Thomton
........................... Brown Simpson Jr.

Penelope G. Karagounis

Police Chieft ... Bryan R. Zachary

Public Information Dir:..................... Christopher Sardelli

Public Works DHES e ieserennc s e Brian Harris
Risk Manager:.......ccrremermnsienmenns Katherine Welch
Utilities Dir: ............ wene RObeLE Gregory Rushing
Lead ALOrNey: v vveveesveinsssseninins Barron B, Mack Jr.
' PO Box 159

Fort Mill, SC 29716-0159
40

Hountain Dan (City of)

BMailing Address: .....covvenevvivenreeiinnnn 200 N Main St
Fountain Tni, SC 29644-1908

PRODC: coovvvessvesesssssssssssssseeeeresssesn o, 864.862.4421

Faxt.onmnis i, 864.862.4812

Website:. ..o, www.fountaininn,org

County:........ccousnnn.. Greenville County, Laurens County
Planning District: Appalachian Council of Governments
2nd Thu, 6 p.n,

Form of Government: ..., Council

—FElection-Date! s Ist Tuesday after 1st Monday in—

November of odd years

Election Method:............ccoovvveerervivrnnnenninns Nonpartisan ., .

Method of Representation:............. Single member with E‘é )

citywide election

City Hall Hours: ..o M-Th 8-5/F 8-12

Full-Time Employees:. ... seesessnns 120 E: :

Fiscal Year Starti.........oooocooovvneciveecinn e July ‘

SC Senator:...................... Shane R, Martin, Ross Tutner,
Daniel B. “Danny” Verdin IIT

SC Representative: ... Stewart O. Jones, David Vaughan,
Mark N. Willis

Elected Officials:
B EE ) NSO George Patrick McLeer*®
Mack Blackstone®
Councilmember:........oeieeeeveereerivesnns Phillip Clemmer**
.................................................. John Don
Joey Garrett
Comncilmember:.....c..oooeeeeeveeveeeeeceevaine Tason Sanders
Councilmember:..........ccoceeeeeveeeeennene Daniel Y. Thomason

Chief Fade: oeevreeremvrererveresese s enenas Rebecca C Hand
Clerk/Treasurer: ....

Finance Dir: ..........

Fire ChIEL ..oiicerveevnireere v Russell Alexander
Human Resource DIt v Rebecca Mojia-Ward
Parks/Recreation DIl ....ovvecvereeeeene Russell Haltiwanger
Planning THI cooveveens e Gregory Gordos ‘
Police Chiel....coovinreinrerecesee e Michael Hamilton |
Public Works Diti...oreceennernans Russell Alan Slatton
THILILIES DL vvivieveresrarriersereneeescreesesmssensans Eduvardo Noriega
Lead AHOIMEY: cvvvvveriivrieenerereneniins Michael B, Kozlarel

PO Box 565

Greenville, SC 29602-0565 -
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MecClellanville (Town of)

McColl (Town of)

SGA!lE}L!éSGJdGN:H

2jeis

Mailing Address: ... 405 Pinckney St | Mailing AdAIess: ..o 300 S Main St
MeClellanville, SC 29458-9723 McColl, SC 29570-1516
PHOKLE! cocvrvveeveicesinnsisicnn s rmsness s sssaas 243.887.3712 PROTES eevesserereeensssnesssssssreasesresemneresnennrs 843,523,534 1
TPAXS cevrirnrernereesssssrsssnsssensssresinssstssssamsnssessnes £43,887.3094 TEAX S cvvcveiererirnsnsrereemesmsmssanssasans e seasasns 843.523.9466
WebSIEr ..o iirivreeeecieaeermsiesrrnens www.mcclellanvillesc.org
Population: ... ieenniereer i 2,070
POPUIALION: ....ocnericirr et 605 COUNLY: . eerercreeriirens ... Marlboro County
001171 11 300U ORI RO TR Charleston County Planning District: ... Pee Dee Reglonal Council of
Planning District: ......... Berkeley-Charleston-Dorchester Governments
Council of Governments Council Meets:.......ocoenmimiimenecan 2nd Tue, 6 p.m.
Council Meets: ... meoinvmerermiineas 1st Mon, 7 p.m. Form of Government: .............. ... Mayor-Couneil
Form of Government:.......coimouieomn. Coungcil Election Date: ... Ist Tuesday in November of odd years
Election Date: ..............s ist Tuesday after 1st Monday in Election Methods o Nonpartisan
November of odd years Methed of Representation:..... .o, At large
Election Method: ..o Nonpartisan Town Hall HOUES: ..o M-F 9-5
Method of Representationt. ... At large Full-Time Employees: e W15
Town Hall Hours:...coveenneas oM, TG, THF 9- S5/W 9-1 Fiscal Year Starti ..o January
Full-Time Employees:
Fiseal Year SArL! ......ccerviverceomsss e e SC Senator:.. ... Gerald Malloy
. 1 Representatwe ................. Jackle E “Coach” Hayes,
i ':g ST SenAtor...coovevverisasrirsvsarenscirenns Stephen L. Goldfinch Patricia Moore “Pat” Henegan
et SC Hepresenfativer.. .. Lee Hewitt
Tilected Officials:
M .. ELlected Officials: IMBYOLT ceurersvinseeecbsisasbsnssersaniressisssss s assssses George Garner
] ll% MAYOT: o ssssssserensss Rutledge B. Leland TIL | Councilmember:....o s Brian Blue
b Councﬂmember ..................................... Aaron L. Baldwin Councilmember:... <, Clayton Cummings
... Christopher Baldwin Bates CounCiMEMbET: ...cverrnrirrimsssrsn st Ray Grier
Robert J. Gannon Councilmember: Ronna Lynn Kubas
James E. Scott IV Councilmember:. ... David Limbacher
Councilmember: . ... Jody Stubbs
W cums Key Municipal Personnel:
' ,EE Manager/ Administrator ..o Michelle A. McClellan Key Municipal Personnel:
Clerk/TIeasurer: .o mveisnncernens Michelle A. MeClellan Chief Judge: .o Robert Stanton
. Planning Dit: ... s Kathryn Sears Basha Cletk/Treasurer: . ... Tameka McLain
R !;E Lead AHOTIEY: «.vvvvrveesriireseesssnnnnnens Andrew Gowder Jr. Fite Chier: cooveeveeeeeirecimsrsr s 1. R. Locklear
* 1629 Meeting Street Rd Public Works DIt imerimmrsinsiessrnie David Coleman
Charleston, SC 29405-9408 Utilities Dir: ..ooveveee. eoreessreeeeemsssnenenes D2Vid Coleman
e Lead AHOTTEY: (vt Greg Ohanesian
- PO Box 1373

Bennettsville, SC 29512-1373

| SJoeluO) jeiSpay

Z-D sebjfediolunyy

siojeUeg 98I

| ferels B0




PUE S daels SISy e LR

-a0L1d Of-PIOoLS JPU IS06L PRI
S173 107 SULAL SIMSIILIANGE T30
L AISUOLISTRT S0 Janay

B P (000 EUIIIILWE At} SUTiano
laduad st aexdmd-Timnim v Smant
AT IR AT padde) a1015 13001 ©
ENCIONETL PO TR S[00 W2 Surpr
ATAOTE ARG 0] 'S0 J5jgnd

200 =R o NS 07 sy
LIRIHSR BN 16

SHUELD S17) Ea43t[aq a1] pres s
Y UETHIAETGD) 4310 S50

TETILIEIAq A0 PN AT

Ok IO F ORI STAGUISTT
TGS T8 10U 1AM

AMAL ATEp

T SEIEELLIEI U PO o TR0

pang

6 R0y SO g

U e o BT #n

afipag | o wapinaeg «,
B Eunoiniu s =,
og pIneg

FTERTATE L Sl R Y (10
dususer fusuns wneg =
oo Auanses sadn =
ssyuan sal esodird-gngy v,
#mE Aaaod Bumsiy =
FuEss vand eopy o

o PINYS

12UNCD BILICD 8014 s |
JSWdHENED SILCU0T «,
YOI O AEP-f 7,
og =ny

SILIMOId
|

TIONNOD ALID

ATT7 J0 ZPRYS T0GT] BAGARS ST 193]

PIROUS "0 IS0 30 SaLI05a1e 8t
w210 dog 28y s aptanad o]

PAYTE SEM IS [JUN00 (e
"dOYEHI0NM

CHYITIH Axyy A9

papduo 15} 0( P pue o pnoys ‘o] ISPy
Ayurorad doj s [roumod yaam yiom Aep-§

U01)22]2 [eads ur 3j0a
01 N0 wIn) 04(¢ AjIeay

ERIIINS BAES] IROUE
SLY1JE4E SUTE)S E, WIEH TSLLET (LA LMD 3L PLes toela
1E,] AR L0SEUT SIROEN0E[ B0USEqE § TEH T 1UaTl
“1Tedap #1100 S0 NEEiaA0 SEY XPUL[A]Y ety 1]
JATU D) aT] ] SINGEEIET AT 3] AU AnEa] THuantp
- FpTAnicl 63 PASIHD LEENCUITITETM [TAMO D) Taa T, I
R0 TOTAE16 SATITASNA T TN nvH
T O ILTTIAT 0] SI000p T —e
AAUTETIND [RIPA o SomTae s |
SO PERA TIEF] SIEDS g 0]
11 AR R

|
ﬁ

[N R VR T P AR VR TR
PHLIEIS PEL PUE SUT [ 158 JE00ED
| SHE]E UL PREOUEHETp SEM WIRE
“KEp
-S3M, TN (La0] Ao SYLITOTE AR Jof aaes) prad-uon
o PRoR]d SR TWER STIE[ J3T0) 2070 Lmiqselg

weoiabosdauyRtainarods
sz pEs spa
T13MOH LLODS 8

jonp 2ogjod Zmgsyoeyg

10J Papua)xa ane3] [eIPIR

TEMod 1Lons S sapgd ebpe
‘Ol U OLER 0OLUDS BUL D) pRIE=D
BUIpNg PE S5y B 78 03| USIHONG S|2U07 PUB 53AE (]
1Py E1UBpMS SIEUSWEIG UL WA Iy ERIp pue
SMUOYT ‘PUED ‘L= 'DIENUI U] SIUS0E] JI8YL S5SIMALE SIU8p
-z yoreas o ui feupen peyoed Ssquey o speIpunH
‘odes pe 5 aeed eng o) Buluess Sepaer) Agdsip uo sEM
YOMUE ES0yW SUSENTE MUnoD SUEW 10 BUC SEM WOBT
‘BssEs, BEIME] JUBpMS AEUBWB[T puad fSSBin)

0dX3 14V

€202 ‘TE HOUYW ‘Avaiyd oreae
SIN3D 52 'S 'AIN4VD

funog saxosay) 1o sidosd a1 Jo SissIsiU) §5a4 BL) 0) PRIoABD "SaIdW) Diom BU) 18] 12 Ul Jadedsmau y

woasabpadauyel mmm




Foundatton far
Thi Slasa U varsity af How Yok

Alternative Work Schedule - Option Examples

The following are examples of appropriate requests for alternative work schedules. This is meant as a
guide and is not an all inclusive listing.

L. Flex Time (Staggered hours}

* Options of hours to be worked (for 37-1/2 hour employee):
7:00 a.m. to 3:00 p.m, (% hr. lunch) or 3:30 p.m. (1 hour lunch)
7:30 a.m. to 3:30 p.m. (% hr, lunch) or 4,00 p.m. (1 hour lunch)
8:00 a.m. to 4:00 p.m. (% hr, lunch) or 4:30 p.m. (1 hour lunch)
8:30 a.m. to 4:30 p.m. (%4 hr. lunch) or 5:00 p.m. {1 hour lunch)

9:00 a.m. to 5:00 p.m. (% hr. lunch} or 5:30 p.m. (1 hour lunch)
* Options of hours to be worked (for 40-hour employee):

7:00 a.m. to 3:30 p.m. (32 hr. lunch)

7:30 am. to 4:00 p.m. (¥ hr. lunch)

8:00 a.m. to 4:30 p.m. (% hr. lunch)

8:30 a.m. to 5:00 p.m. (¥ hr. lunch)

9:00 a.m. to 5:30 p.m. (% hr, lunch)

II. Compressed Workweek:
* Four and a half day workweek (for 37-1/2 hour employee)
Work 33.50 hours in four days; 4 hours in one day
Monday through Wednesday work 8-1/2 hours (8:00 a.m. 5:00 p.m., % hour lunchy);
Thursday work 8 hours (8:00 a.m, to 4:30 p.m., ¥ hour lunch); Friday work 4 hours (8:00
a.m. to 12:00 noon).
» Four and a half day workweek (for 40-hour employee)
Work 36 hours in four days: 4 hours in one day
Monday through Thursday work 9 hours (7:00 a.m. 4:30 p.m., ¥ hour lunch); Friday
work 4 hours (8:00 a.m. to 12:00 noon).
*» Four day workweek* (for 37-1/2 hour employee)
Work 37-1/2 hours in 4 days; one day off each week
Work 8-1/4 hours Monday, Tuesday, Wednesday (7:30 a.m. to 5:15 p.m.); work 9-3/4
hours on Thursday (7:30 a.m. to 5:45 p.m,); off Fridays
* Four day workweelc* (for 40-hour employee)
Work 40 hours in 4 davs; one day off each week
Work 10 hours Monday, Tuesday, Wednesday, Friday (7:00 a.m. to 5:30 p.m.); off
Fridays
*available only during summer & winter intercessions

IIL. Compressed Pay Period

* Nine day payroll period (for 37-1/2 hour employeg) — Hours for overtime eligible

employees cannot exceed 40 in a work-week
Work 75 hours in nine days: one day off each pay period. (Classified employees must
account for time worked which requires earning comp time whent hours worked exceed
basic workweek requirements and charging comp time, or other accruals, when hours
worked are less than the basic workweek.)
Week 1 — work 8 hours Thursday, Friday, Monday, Tuesday, Wednesday (equals 40
hours, 2.50 hours of which are comp time)

Week 2 — work 8-3/4 hours Thursday, Friday, Tuesday, Wednesday (off Monday)} which equals 35

hours and use 2.50 hours of comp time from week 1.

* Nine day payroll period (for 40-hour employee — not available to overtime eligible

employees)
Work 80 hours in nine days; every other Monday off
Work 9 hours each Tuesday, Wednesday, Thursday, Friday (7:00 a.m. to 4:30 p.m., %
hour lunch); Work 8 hours one Monday (7:00 a.m. to 3:30 p.m., ¥ hour lunch); off other
Monday

8/2015




Vacation/Sick Accrual Rates

Problem: Low accrual rate when compared to surrounding municipalities, as our
accrual rate has not changed in over 25 years. Furthermore, our system benefits the
8 hour employee more than the 12 or 24 hour employee. For example, it would take
3.5 months for our firefighter to earn enough sick time to take one shift off, at our

lowest rate.

Proposed Solutlon. lee parental leave ‘ acc;rual rates_are ﬂex1ble in nature and
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FLINT HILL

For the first year of employment, awarded vacation time is prorated from hire date until the
following July 1st. It may be taken after the probationary period ends.

80 hours per year starting July 1st each year for the first five (5) full years of employment.

120 hours per year starting the July 1st after an employee has reached their 5th anniversary of
employment.

160 hours per year starting the July 1st after an employee has reached their 10th anniversary of
employment.

Employees are granted 72 hours of sick leave per year starting July 1st, prorated during their

Tirst year of employment from their hire date. No sick leave is granted during the probationary
period, though it is earned during that period.

Employees may carry over a maximum of 72 hours sick leave from one fiscal year to the next.
Any haurs over 72 are forfeited.

As a benefit to employees, vacation time may be used before it is earned. If an employee leaves
employment, any unearned vacation time already taken will be deducted from their final
paycheck.

Upon termination, any unused vacation time will be paid to the employee in their final
paycheck.

Empioyees may carry over a maximum of one year of vacation time from one fiscal year to the
next. Any unused hours from the previous year’'s allotment will be paid to the employee in their
first paycheck in July.

1to 5 years. Per Pay Peried-3.33Hrs
5 to 10 Years. Per Pay Peried-5.0Hrs
10 to 15 Years. Per Pay Period-6.66Hrs

ROCK HILL

Years of Service Full-Time Accruals

1-3 Years 120 Hours-5.0 Hours Per Pay Period STARTING ACCRUAL RATE IS GOOD
4-8 Years 136 Hours-5.6 Hours Per Pay Period

9-13 Years 152 Hours-6.33 Hours Per Pay Period

O 0 0 0O

New Year's Day
Martin Luther King Ir. Holiday
Easter Monday
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Friday after Thanksgiving
Christmas Eve Afterncon
Christmas Day
Day after Christmas

o Floating Holiday (8 hours)
Longevity Pay

O CcC o0 0000 0O0




o Awarded to employees each November based on years of service, starting with the first
ful year.

Years 1-4 receive 5200

Years 5-7 receive $250

Years 8-10 receive $300

Years 11-13 receive 5350

Years 14-16 recelve 5450

Years 17-20 receive $550

Years 21+ receive $650

O 0C O 000

o All employees receive 40-hours of Annual Leave automatically when hired.

County of York

Annual Leave — 8 hours accumulated per month, with additional accumulations after 10 years.
Maximum carryover each calendar year is 360 hours. Maximum payout is also 360 hours.

Sick Leave — 8 hours accumulated per month, Maximum accumulation is 1440 hours. Leave is to be
used for employee iliness, immediate family member illness, or medical appointments.

Chester County

a. Annual leave is used by employees who have successfully completed their six-month introductory
period and who are:

(1) A regular full-time employee.

{2) Part-time employees who work more than 30 hours per workweek.

b. Newly employed individuals who successfully complete their introductory period (including any
extensions) begin to accumulate annual leave credit from their hire date.

¢. Elected officials are not eligible for annual leave.

Chester County utilizes a standard leave day for sick leave accrual, annual and sick leave carry over,
emergency declarations and inclement weather. A standard leave day for a shift employee is
proportionate to an eight {8} hour day for a 40 hour week non-shift employee.,

a. Non-Shift Employees - For regular full-time, non-shift employees and administrative Law Enforcement
employees scheduled to work seven and one-half (7.5) hours per work day, a standard leave day is




Current Policy

Accrual
Vacation/Sick:
Continuous Service (Yrs)  Days per Year Hrs. Accrued per Pay Period

1-5 20 3.08
6-15 30 4.62
16 + 40 6.16

Translation for Public Service Employees:

Years 1-5 (68 employees):
20 Days/Year for 8 hour Employees
13 Days/Year for 12 hour Employees
6.63 Days/Year for 24 hour Employee

Years 6-15 (16 employees):
30 Days/Year for 8 hour Employee
20 Days/Year for 12 hour Employee
10 Days/Year for 24 hour Employee

Years 16+ (19 employees):
40 Days/Year for 8 hour Employee
26.66 Days/year for 12 hour Employee
13.33 Days/Year for 24 hour Employee




Continuous Service 1-5 Years

22 Days/Year
Department Pay Period Sick Hours Sick Hours Vacation Hours | Vacation
Hours Accrued Per Annually Accrued Per Pay Hours
Worked Pay Period Period Annually
(Average) '
Admin/Rec/PW/Utilities/80 80 3.385 88 3.385 88 :
hour employees 11 days 11 Days '
Police 86 5.07 132 5.07 132
11 days 11 Days
Fire 116 (3034 / 10.16 264 10.16 264
26) 11 days 11 Days
24 Days/Year
Department Pay Period Sick Hours Sick Hours Vacation Hours | Vacation
Hours Accrued Per Annually Accrued Per Pay Hours

Worked Pay Period Period Annually :
(Average) : !
Admin/Rec/PW/Utilities/80 80 3.69 96 3.69 96 }
hour employees 12 days 12 Days |
Police 86 5.54 144 5,54 144 |
12 days 12 Days i
Fire 116 {3034 / 11.08 288 11.08 288
26) 12 days 12 Days i




Continuous Service 6-15 Years
32 Pays/Year

Department Pay Period Sick Hours Sick Hours Vacation Hours | Vacation
Hours Accrued Per Annually Accrued Per Pay Hours
Worked Pay Period Period Annually
(Average)
— - Admin/Rec/PW/Utilities/80 80 4,92 128 492 128
hour employees 16 days 16 Days
Police 86 7.38 192 7.38 192

16 days 16 Days !
Fire 116 (3034 / 14.77 384 14.77 384
26) 16 days 16 Days
|
34 Days/Year
|
Department Pay Period Sick Hours Sick Hours Vacation Hours | Vacation |
Hours Accrued Per Annually Accrued Per Pay Hours
Worked Pay Period Period Annually
(Average)
Admin/Rec/PW/Utilities/80 80 5.23 136 5.23 136
hour employees 17 days 17 Days
Police 86 7.85 204 7.85 204
17 days 17 Days
|
Fire 116 (3034 / 15.69 408 15.69 408 3

26) 17 days 17 Days




Continuous Service 16+ Years

42 Days/Year
Department Pay Period Sick Hours Sick Hours Vacation Hours | Vacation
Hours Accrued Per Annually Accrued Per Pay Hours
Worked Pay Period Period Annually
(Average)
—[Admin/Rec/PW/Utilities/80 80 6.46 168 6.46 168
hour employees 21 days 21 Days
Police 86 9.69 252 9.69 252
21 days 21 Days
Fire 116 {3034 / 19.38 504 19.38 504
26) 21 days 21 Days
44 Days/Year
Department Pay Period Sick Hours Sick Hours Vacation Hours | Vacation
Hours Accrued Per Annually Accrued Per Pay Hours
Worked Pay Period Period Annually
(Average)
Admin/Rec/PW/Utilities/80 80 6.77 176 6.77 176
hour employees 22 days 22 Days
Police 86 10.15 264 10.15 264
22 days 22 Days
Fire 116 (3034 / 20.31 528 20.31 528
26) 22 days 22 Days




Summary for proposed changes to the
Employee Handbook

1. I'move we eliminate “to both males and females” on page 2 to allow for more inclusive
language. See below, with the highlighted section the proposed addition,

For ease of readability, these policies-follow-the-traditional-English-practice-of referring-to
unidentified individuals by the use of masculine pronouns. Wherever such a pronoun is used,
it is intended to applv (ambiguously.) to both males and females.

2. I propose we rearrange the table of contents in

( der't' ) ';ma.k: 1] he handbook easrcr to nav1gate'
B _and___orgamzed in'a chronologwal way. Sce exhibit

kiidwin dlsabillty ofan otherwrse quahFed Individusl 1
hardship on: the operatlon ofthe business wou]d resuit Em

_may require’a. reasonable accc)mmodatlon should cont ct]
: .{“,.Resources | L : SIS

5. Imove we remove, “You may be asked to submlt to ¥ polygraph (lie detector) exammatlon ”
From the section on’ complalnt procedure and investigation, as.that is, in my opinion
unnecessary and not our current procedure (Page 9)

6. I'move we add the below to our section on drug and alcohol, under Substance Abuse and
Testing Policy, subsection: General Rule (Page 10).

A.  On occasion, there may be City-sponsored events that are off-duty and/or
after hours, both on and off City premises. During these times, employees are
reminded that they are responsible for their own conduct at all times and
inappropriate behaviors may subject them to disciplinary action, up to and
including termination.

16




7. Ipropose that we specify who our “City’s medical review officer” is, as is referenced under
Testing Procedure (Page 13) I believe it to be the HR Manager as that is who handles the
random drug and alcohol screening.

8. | move we eliminate “yellow pages” from the following sentence on page 16: For
information on where to obtain treatment or assistance for drug or alcohol problems, one
of the best places to look is in your phone book’s Yellow Pages under “Drug Abuse &
Addiction Information & Treatment Centers” or ”Alcoholism Information & Treatment

Drug Abuse. We can modify the sentence to include our EAP which is outlined in our
benefit package.

10 I move we add the be!ow sectlon under_ Conﬂ‘ICt of Interest on page 20

PN

to glve a professw al and busmessllke nmpressmn

B. Consult your superwsor' if: you have. uestlons concernlng thls pollcy Any -
employee who does not meet the standards of this policy will be subject to
corrective action, which may include leaving the premises. Employees will
not be compensated for any work time missed because of failure to comply
with this policy. Violations of this policy may result in disciplinary action, up
to and including termination of employment.

12. 1 move we add the below under the section “Attendance and Punctuality” (page 22).

A. If unable to arrive at work on time, or if an employee will be absent for an
entire day, the employee must contact the supervisor as soon as possible.
Voice mail, text messages and e-mail messages are not acceptable unless

17




specifically approved by the supervisor and except in certain emergency
circumstances. Excessive absenteeism or tardiness will result in discipline up
to and including termination. Failure to show up or call in for a scheduled shift
without prior approval may result in termination. If an employee fails to
report to work or call in to inform the supervisor of the absence for 3
consecutive days or more, the employee will be considered to have
voluntarily resigned employment.

B. Department heads must notify the Human Resource Manager or City

Manager of their absence whether scheduled or unscheduled prior to the
start of their workday.

13. | propose we remove the below statement found on page 22, as it is no loriger applicable. -

8 S ;:}'-’_Erirjﬁleyee are r_Equirgid_, _fG _'ﬁ'a'y-.fe'ﬁ-?h.”\‘/'f long.d ist'éin"c'e-cellﬁs_’_"_made on Cltytelephoﬁ 35

e ;-weapon on Clty propertv
"'-5Thls mcludes

e Any form of Weapon or eXploswe

e Al f:rearms, and

If an employee is unsure whether an |tem is covel dfunder : hbul‘d contact

their Supervisor or Human Resources Employees are'resb'onsmle for makmg sure that any
item they possess i§ hot prohlblted thhls policy. If 'mpioyee becomes aware of anyone
violating this policy, they should notify their Superwsor"or Human Resources immediately.
Failure to comply with this policy may subject an employee to disciplinary action, up to and
including immediate termination.

Visitors: To provide for the safety and security of Employees and the facilities at the City,
only authorized visitors are allowed in the workplace. Restricting unauthorized visitors
helps maintain safety standards, protects against theft, ensures the security of Employees,
protects confidential information, and avoids potential distractions and disturbances. All
visitors should enter City facilities at the main entrance. Employees are responsible for the
conduct and safety of their visitors. If an unauthorized individual is obhserved in City

18




facilities, Employees should direct the individual to the receptionist and immediately notify
their Supervisor.

In the event of an emergency, notify the appropriate emergency personnel by dialing 911
to activate the medical emergency services.

15. 1 move we add the following under “Access to Personnel Files” {page 25} as it is a policy of

the police department to inform a supervisor when access to a personnel file is requested.

* When required, employees must inform their supervisor of this action in

writing.

: 10 1.2 temporary status ad\:; wor
30 hours weekly and maintaln continuous “mployment status Gené' ally

maintain continuous employment status Part- '_me e_mployees are ellglble for some of

the benefits offered by'the: Clty and e subject to ' :_e terms 'ondltlons and limitations
of each benefits program.-—- - =70 i

Temporary or Seasonal, Part-Time. Employees who are hired as interim replacements to
temporarily supplement the workforce or to assist in the completion of a specific project
and who are temporarily scheduled to work fewer than 30 hours weekly for a limited
duration. Employment beyond any initially stated period does not in any way imply a
change in employment status.

Additional classifications may be authorized at the discretion of the City.

8.5 Introductory Period

19




Introductory Period - New Employees: All new employees are considered to working an
introductory period for the first 6 [six] months. This period is a continuation of the
selection process and Is a time in which the new employee should demonstrate that he is
suited for his Job. This period is not a guarantee of employment. If the Department Head
concludes at any time that the employee is not suited for his position, the employee may
be terminated, or the City may extend the introductory period if approved by the City
Manager.

The introductory period ends successfully when the Department Head, not

sooner than 6 months after the employee was-hired, evaluates the new employee in
writing and authorizes his classification as a “regular” employee.
Introductory Period - Promoted or Reclassified Employees: All newly
promoted employees or reclassified employees: are: conmdered tobe- servmg atraining: .
_...penod in thelrnew jobs for 6 [sn(] month ‘ T s"-perlo isa contmuatlon of the selectlon
v .-_'f-process an s a-:tlme in which the newly promote‘d em oyee should demonstrate that:

H any employee hlred after
o 'a ben'eficialfp‘pIic_y_‘tje-
7 “For a néw_hire

“introductory’ per‘iod

May Would not recelve a COLA I would argue tha

18. | move that we adopt and then add a sectlon of new[y dewsed summer hours under “Work
Conditions and Hours”: (page 28) o : ‘ S
The proposed summer schedule would vary dependent on department and
the respective departmental needs. More information on this can be found within the
executive summary of proposed changes.

19. | propose we remove the sections on merit increases (page 28) and add the following:

9.5 Performance Evaluations
The City may periodically conduct oral or written evaluations of employees’ performance.
Employees must sign written evaluations. The employee’s signature does not necessarily
indicate agreement with the contents of the evaluation, only that he has been made aware
of it. Employees will have the opportunity to conduct a self-evaluation in addition. While
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favorable performance evaluations may be a factor in determining wage increases, no
employee is entitled to a wage increase because he receives a favorable evaluation.

20. | move that we add the below under “Work Schedules/Hours of Work” (page 29) as a way
to regulate break time usage.

1. Meals and break times, if provided, will be scheduled by the department
head or supervisor, but must be more than 3 hours after arrival and 2
hours prior to departure, unless otherwise noted.

21. I move that we specify “police department personnel” under overtime/compensatory
time (page 30), . : :
L _Pollce department pef‘sonnel would not mcl L

overtlme in exce
Enforcement ‘A

worked in the work week Such employees do not: recelve OVertlme pay However, the City
Manager may grant addjtional tlm___ off to exempt employees who have worked (approved) and
unusual amounts of time-in excess of the normal work. schedule, but no'éxempt employee has
a right to such additional paid time off. There is not payment for such additional time upon
termination or resignation.

a. This time is to be used within the pay period in which the time was
earned, unless otherwise specified.

b. The usage of this time must be submitted to the Human Resource
Manager, and then approved by the City Manager at their sole
discretion.
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C.

The City will allow employees to use accrued paid time off provided
that the use of compensatory time does not unduly disrupt the
operations of the City.

24. | move we modify the Holiday schedule (page 31) to the below. Supporting materials can be
found in the executive summary of proposed changes. | move that we also consider
providing permanent part-time employees with paid holidays.

10.2 Holidays

A.  From date of hire, all regular full-time employees are eligible for holiday leave
for the following holidays, in addition to any other day so designated by the

City Council:
1. New Year's Day (January 1)
2. Martin Luther King, Jr."s Birthday (third Monday in January)
3. President’s Day (third Monday in February)
4, Easter Monday
5. Memorial Day (Last Monday in May)
6. Independence Day (July 4)
7. Labor Day (first Monday in September)
8. Veteran’s Day (November 11)
9. Thanksgiving Day (Fourth Thursday in November)
10. Day After Thanksgiving (Fourth Friday in November)
11. Christmas Eve (December 24)
12.  Christmas Day (December 25)
13. Day after Christmas (December 26)
14. Floating Holiday to celebrate cultural traditions/birthdays.

A. In keeping with the Fair Labor Standards Act {FLSA), holiday time will not be
counted as hours worked for overtime purposes for all regular non-exempt
employees.

25. | move we clarify the following under annual leave and sick leave (page 32 and 33):
Annual leave may not be “sold” for a lump sum at any point during
employment.

1.

. Sick leave may not be “sold” for a lump sum at any point during

employment.
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26.1 move we eliminate “unemployment insurance coverage” from Section 12 Employee
Benefit Program, 12.2 Fringe Benefits (page 43), as this is not a coverage that the City
provides.

27. 1 move we add the below section under “Separation of Employment” (page 48)
12.11 Exit Interview

Employees taking retirement or voluntary severance will be asked to participate
in an exit interview once a departure date has been received. Information discussed
will remain confidential unless otherwise noted.

28. | move we remove sick leave payout for employees hired after the inaction of the amended
handbook (page 50).

29. I propose we remove “pager, Blackberry” from the section on computer/internet use as these
devices are no longer applicable (page 53).

30. | move we amend the below found on page 56 to instead reflect “results will be reviewed
by the Human Resource Manager, and any findings will be communicated to the City
Manager”:

A. CDL and non-CDL employees. The City of York will audit all City employees’ motor
vehicle records (MVRs) annually. The results will be reviewed by the city manager
and, if necessary, provided to Department Heads for appropriate action as defined
herein. These minimum standards will apply in the hiring process of all potential
employees whose job descriptions will require them to drive for City business.

31. 1 move we add the below under Vehicle use Policy: Disciplinary Action subsection B (page
58). The number of accidents can be amended.

B. Employees that possess a CDL and who are involved in more than 2 accidents in
one year, may be placed on a suspension until additional CDL training is
completed.

32. | move that we add “required” instead of encouraged and to the below statement found
on page 58.

A. Employees with more than two ordinary violations, two chargeable accidents,
or a combination of these in the preceding three-year period will be
considered medium risk factors. They will be verbally warned, required to
review the City’s Employee Policy, and required encouraged (and given the
opportunity to attend a driver improvement program.)
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33. I move we further define “safety coordinator” in the below statement found on page 58.
My proposal would be “and Human Resource Manager or designee.”

1. Convictions in excess of the City minimums for ordinary violations and
chargeable accidents will result in revocation of the employee’s privilege
to drive upon consultation of the employee’s Department Head, City
Manager, and Safety Coordinator. Driving privileges may be reinstated
when all of the following occur:

34. 1 move we add “designated” before “York County Fueling Stations” found on page 61 and
add an additional sentence following business trips outside the City of York indicating
“unless a City of York vehicle is used for travel.”

A. Fueling. All fueling should be done at the York County Fueling Stations. The
stations are located in Rock Hill at the County Complex on Heckle Boulevard and
in York across from the Equipment Maintenance Shop. Receipts should be
presented for reimbursement for all fueling done on business trips outside the
City of York.

35. I move we define or create an Accident Review Subcommittee found on page 62. When |
spoke with Gary Messer he said the below was not something York PD has.

A. The York Police Department has established an Accident Review Subcommittee.
This committee reviews all accidents and losses involving City of York vehicles,
employees, on-the-job injuries and property damage and presents its findings
to the full Safety Committee for review.

36. | move we change “Municipal clerk” to “Human Resource Manager” where appropriate
(references to personnel files, employee financial records, information on COBRA insurance
and workers comp) (page 24, 45, 46, etc).
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City Council Meeting April 4, 2023

DATE AND TIME: Tuesday, April 4, 2023, 06:00 PM

Members Present:

Mayor Mike Fuesser

Mayor Pro Tem Ed Brown
Councilmember Matthew Hickey
Councilmember Marion Ramsey

Staff Present:

City Manager Dalton Pierce
Municipal Clerk Amy Craig
Finance Director Jeff Wilkins
Planning Director David Breakfield

Participants:

Mac Brice
Dr. John Ruoff

Others Present:
(See Sign-in Sheet)

Councilmember Stephanie Jarrett
Councilmember Charles Brewer
Councilmember Kellie Harrold

Fire Chief Mike Regal

Parks & Recreation Director Chris White
Human Resources Director Sarah Ramirez
Community Events Assistant Danielle Carilli

1. WELCOME AND CALL TO ORDER
e Mayor called the meeting to order at 6:00 pm

2. PRAYER

3. PLEDGE OF ALLEGIANCE

4. PRESENTATIONS

Mayor Mike Fuesser

Mayor Pro Tem Ed Brown

Mayor Mike Fuesser

4.1. New Employee — Danielle Carilli
Danielle Carilli was introduced as the new Community Events Assistant.

4.2. New Employee - Judge Lynne Benfield
Judge Lynne Benfield was introduced as the new Municipal Court Judge.

PUBLIC HEARINGS

e Ordinance 23-693, Redistricting
Council has been working diligently with Dr. John Ruoff to reapportion the election districts and
preserve the communities of interest. Together, Council and Dr. Ruoff has resolved the
malapportioned districts and provided a solution for redistricting that would greatly benefit those
communities of interest through the reapportionment designated in the attachments.
Melissa McKnight Rouse, speaking on behalf of the Western York County Branch NAACP, stated
that the members accept the proposed redistricting as written.
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Jim Bradford thanked Council for a very thorough process and active involvement to get the
redistricting done correctly. Mr. Bradford recognized Dr. Ruoff for assisting in providing a good
resolution and covering all legalities. Also, Mr. Bradford recognized a group of people in support
of the redistricting plan.

e Ordinance 23-689, Amendment B-1 Central Business District Revisions
Councilmember Hickey made a Motion to defer the Public Hearing of Ordinance 23-689, until the
completion of the finalized draft to make the ordinance available for comprehensive public review,
which was Seconded by Councilmember Jarrett. During Discussion, Council agreed the Ordinance
needed to be in complete form before taking action and having a Public Hearing. Mayor Fuesser
stated that the Second Reading of the Ordinance will be rescheduled. With no other Discussion, the
Motion was approved unanimously.

e Ordinance 23-690, Rezoning Ratliff Heights

Eastwood Homes has presented Council with a development to be located in the Kings Mountain
Street and Carroll Avenue area. On February 20™, Council made a Motion to adopt Ordinance 23-
690 upon the developer installing sidewalks into the downtown area or to provide the funding for
the installation of sidewalks. Eastwood Homes has gone before the BZA and comes before Council
with a proposal once more requesting approval.

Gretchen Coody stated that she is generally opposed to the many different developments and the
crowding they cause. Her concerns are the resources the City has to support the new residential
homes, which includes schools, physicians, and stores. She stated that the proposed development
on Kings Mountain Street will lead to a lot of traffic and put a strain on the local community that
the City is not prepared to handle. She stated that the development will impend upon the character
of the historical aesthetic.

Mike Kemp with Eastwood Homes stated that the area where the development will take place is
not in the historic district. Also, the property is adjacent to an industrial area with vacant buildings.
Eastwood Homes believes the development will be a good transition between the buildings leading
to the historic district and they have enhanced property by keeping the trees. With the many
subdivisions that have already been approved, the traffic study is exceedingly good. SCDOT does
not consider traffic to be a problem with the grading received.

6. COMMENTS FROM THE PUBLIC ON AGENDA ITEMS
Ronnie Taylor stated that his concern is number 11 on the Agenda, where it states, “Memorial Day
Family Festival.” He stated that Memorial day is a solemn day for anyone that is a veteran. It is the
day we remember the 249 names that is on the stone in the park. To label something a “festival” or
“celebration” is wrong. He wishes Council to make the person responsible to change the name of
it, as this is not a festival.

7. CITY MANAGER’S REPORT
7.1. Finance Policy
The Finance Policy was presented to Council during a Work Session on March 20, 2023. The
policy entails cash management, debt management, fund balance, and procurement that
reflected the new threshold amounts. The new amount is $500,000 from $1,000,000 for
notifying Council. Also, the City Manager will sign off on timesheets when a supervisor is not
available. Councilmember Hickey made a Motion to approve the Finance Policy as presented,
which was Seconded by Councilmember Brewer. The Motion was approved unanimously.
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10.

7.2. FY21-22 Audit Update
The City has provided all the necessary information to the auditors for FY21-22. The City is
waiting for the final report after clarifying a few disbursements with the County. A preliminary
draft should be received soon to accompany the budget season for FY22-23.

7.3. City Park Phase II Update
The City has received ninety percent of the civil and landscaping plans for City Park Phase II for
review from Keck & Wood. Parks and Recreation Director went before the Board of Architectural
Review, which went well. The City is ready to receive electrical submittals and all procurement
documents from Keck & Wood to hopefully be approved by the COG. The goal is to get the project
bids out by the end of April or beginning of May.

APPROVAL OF MINUTES OF PREVIOUS MEETINGS

e Council Work Session March 20, 2023, and Special Called Meeting March 20, 2023
Councilmember Jarrett made a Motion to approve the Minutes of Council Work Session from
March 20, 2023, and Special Called Meeting March 20, 2023, into record, which was Seconded by
Mayor Pro Tem Brown. With no Discussion, the Motion passed unanimously.

MONTHLY FINANCIAL REPORT

Finance Director Jeff Wilkins stated that the majority of property taxes have been received. Once the
County reimburses for the Homestead and Manufacturer’s Inventory, the line item will be in excess.
Business licenses and broker’s insurance will bring in another $1.1 million in June or July. Building
permits have already exceeded the line item. All other areas are exceptionally growing. Earned interest
in the General and Utility Funds are doing well. LGIP accounts are already reflecting returns. The LGIP
will potentially bring in $250,000, which does not include the City’s regular money market accounts
and checking accounts. In May, a CD will mature, which will be moved to the money market account
for the General and Utility Funds.

OLD BUSINESS
10.1. ORDINANCES:
e First Reading Ordinance 23-693, Redistricting
Councilmember Hickey made a motion to adopt the First Reading Ordinance 23-693,
Redistricting, which was Seconded by Councilmember Ramsey. During Discussion,
Council wanted clarification if this was the First or Second Reading. It was confirmed that
this is the First Reading. With no other Discussion, the Motion passed unanimously.
e First Reading Ordinance 23-689, Amendment B-1 Central Business District Revisions
Mayor Fuesser stated that this Ordinance was Tabled at the March meeting and will remain
Tabled until council has further discussions.
¢ First Reading Ordinance 23-690, Rezoning Ratliff Heights
Councilmember Brewer made a Motion to adopt Second Reading 23-690, Rezoning Ratliff
Heights contingent upon the developer providing the City the amount of $150,000 for the
installation of sidewalks and funds not used would be returned to the developer or the
developer has the option to install the sidewalk themselves, which was Seconded by
Councilmember Hickey. During Discussion, Council questioned if this was the First or
Second Reading. It is the Second Reading. With no other Discussion, by a show of hands,
the Motion was approved 5-2, with Mayor Tem Brown and Councilmember Ramsey voting
in opposition.
10.2. DISCUSSIONS:
e Boards & Commissions Applications
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Council summarized the reappointments of Gene Gaulin and Gary Stewart to the BAR,
and James Caldwell to the CBAA. It was confirmed that there is one opening and three
potential reappointments. Council decided to have another discussion pertaining to the
vacancies for the Boards and Commissions Applications during a Special Called meeting
on April 17,2023, at 5:00pm. The reason for the delay is that terms are approaching a year
and the ones appointed will not be able to serve a full term.
e Derelict Structures Update — 5 and 9 Springdale Drive

Council gave a summary of the past meetings involving the derelict structures located at 5
and 9 Springdale Drive and the property owner’s plans to demolish the properties. Council
questioned if property owner, Martin Foster, has applied for any demolition permits, which
was confirmed that he has not. City Attorney Mac Brice plans to follow up with Mr. Foster
to determine his plans for the structures.

11. NEW BUSINESS

11.1.

11.2.

EVENT APPLICATIONS:

e Memorial Day Family Festival

Councilmember Hickey made a Motion to Table the application until a new application is
submitted with a different name, which was Seconded by Councilmember Ramsey. During
Discussion, Council agreed that Memorial Day is not a festival, and the name should be
changed. With no other Discussion, the Motion was approved unanimously.

Memorial Day Service

This annual event will take place on May 28™ at 5:00pm. American Legion is hosting the event
at 320 W. Liberty Street.

Councilmember Hickey made a Motion to approve the Memorial Day Service, which was
Seconded by Mayor Pro Tem Brown. With no Discussion, the Motion was approved
unanimously.

Juneteenth Celebration

This event was previously organized by Mike Feagin of Good Leaf Cigar Shop. The City will
be hosting the event at the old baseball fields at the York Recreation Complex, 21 White Rose
Lane. Juneteenth is a federal holiday commemorating the emancipation of slaves. The event
Guest Speaker is Horace and will take place on June 17%,

Councilmember Ramsey made a Motion to approve the Juneteenth Celebration Day, which
was Seconded by Councilmember Hickey. With no Discussion, the Motion was approved
unanimously.

York County Employee Appreciation Luncheon

The employee luncheon will be held at 13 N. Congress Street on May 2™, with two food trucks
on the premises from 8am-3pm.

Councilmember Hickey made a Motion to approve the York County Employee Appreciation
Luncheon, which was Seconded by Mayor Pro Tem Brown. With no Discussion, the Motion
was approved unanimously.

ORDINANCES:
First Reading Ordinance 23-692, Local Revenue Services
Act 176 for Standardizing Business Licenses resulted in Local Revenue Services rebranding
and adopting Business License Ordinances, providing standard ordinance template and
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agreement. The City will still collect the money. The Ordinance is mandated to be adopted all
across the state before May 28%.

Councilmember Ramsey made a Motion to approve the First Reading of Ordinance 23-692,
Local Revenue Services, which was Seconded by Mayor Pro Tem Brown. During Discussion,
it was clarified that it is required by the state for this to be approved. With no other Discussion,
the Motion was approved unanimously.

12. MAYOR’S REPORT
Mayor Fuesser wanted to remind everyone of Silver in the City that will take place on April 21*-
23, April 15% is cleanup day. The Mayor’s goal is to get litter picked up throughout the City. If
you would like to participate, please contact the Mayor via email or phone. He would like adults to
assist on Highway 321.

13. EXECUTIVE SESSION
13.1 To Discuss Personal Matters Related to all the City of York Employees
Councilmember Ramsey made a Motion to enter into Executive Session, which was Seconded by
Mayor Pro Tem Brown. With no Discussion, the Motion was approved unanimously.
Councilmember Ramsey made a Motion to exit Executive Session, which was Seconded by
Councilmember Jarrett. With no Discussion, the Motion was approved unanimously.

14. UPON RETURNING TO OPEN SESSION, COUNCIL MAY TAKE ACTION ON MATTERS
DISCUSSED IN EXECUTIVE SESSION

**No action was taken™**

15. ADJOURN
Councilmember Hickey made a Motion to Adjourn, which was Seconded by Mayor Pro Tem Brown.
The Motion was adopted unanimously. The meeting Adjourned at 7:19 pm.

Respectfully Submitted,

\_.\-»‘ﬂ'r\uﬂ k.')i le.&u%

Amy Craig
Municipal Clerk
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City of York

Memo
TO: Mayor & Council

FROM: Community Events Director Becky Mestas
MEETING DATE: April 17, 2023
SUBJECT: Special Events Applications

GENERAL INFORMATION
On April 4, 2023, it was recommended by the community and Council that the name on an application be
changed for a Memorial Day event. Councilmember Hickey made a Motion to Table the application until a
new application is submitted with a different name, which was Seconded by Councilmember Ramsey.
During Discussion, Council agreed that Memorial Day is not a festival, and the name should be changed.
With no other Discussion, the Motion was approved unanimously.

STAFF RECOMMENDATIONS
Staff recommends that Councils accepts the new application with the amended name change.

ATTACHMENT(S):
A. Application for Kickoff to Summer Carnival

REQUESTED ACTION
Council Approval

PO Box 500. 10 N. Roosevelt St. York. South Carolina. 29745. (803) 684-2341



CITY OF YORK
SPECIAL EVENT PERMIT APPLICATION

Date of Application Submission: 91 / ()‘9/ ‘9 3

Name of Festival or Special Event: ‘Al& Gg'ﬁ +U Summt’/’ ‘E:.*” CQV’”"UG{/

Location and/or Route of the Event: (n (F\, ﬂ\) \ (D eressS S* ‘
Note: A sketch/diagram must be attached to the ap\i)licaﬁon. 24

Proposed Date(s) of Event: mcu) ;q}/i’\ B m:su;; (;5( h

Alternate Date(s) for Event: @ /

4
Event Setup time: MWI P to 23
Actual Event: n/\“-"l Q-LIM\ to

Road Closure time: to
Breakdown time: (Y\w?a?f“‘ to 29™ ) d
Estimated number of attendees (including event staff): 20 P@/ 0'7

Requesting Organization: TCS V%’Y')LJW% T/;"(‘.
Address: 59“03 O\C{) \(O/K-’ ﬁ@] \
Rock thll | S 29732

Purpose of the Event:

Is your organization a charity or non-profit organization? )/\ }( )

Will the proceeds benefit your organization? If no, please specify which erganization it will

benefit

This is a Dprivate mblic event to be held on M’ivate |:| public property.

—

Permit Holder/Event Point of Contact: \ o m\’j V%}
Mobile Number: __X0>-499 - 867 Emait: _ {CSamustments@ Vg0, o




Street Address: SQO% O\d \{0/ L Ed\ RIJL "}7 l“ ) S;C Q@73’_2

Additional Authorized Contact:
Mobile Number: Email:

Planned Activities: Sumpme— (6r nval
Note: A proposed schedule of events must be attached to the application

Will inflatables or amusement rides be used at the event? (/Yes No

If ves, explain: A’YY\( ﬁﬁﬂ’@ﬂ}‘ R d@S Gal’YLS Oﬂj %d

Company name: ( (f) iofwmnh Tn; Clty of York Business License #: [59‘{ 0
Will motorized vehicles, equipment or animals be used for the event? {/ Yes No
If yes, explain: (\ af F\;Uf\:‘ Rgd{’,%

Company name: 105 Brysenglbs City of York Business License #: D0

**Note: All events that include the use of live animals, motorized vehicles or equipment, inflatables
(jump castles etc.) or other amusement rides are required to obtain a copy of the contracting
companies certificate of liability insurance naming the City of York as an also insured on general
liability.

Do you plan to have food trucks/vendors of any kind with items for sale? I/Yes ____No
If yes, explain (include the items being sold and if cooking with grease):
Cobtan Gandy Trwiler) Fuon Gl zeile—  Fretn By Tl

(s Cookh3 with grea /

Does your event require the use of utility services such as power or water? Yes __\{ﬁ)
Note: Any additional utilities must be provided at the applicant’s expense

If yes, explain:

Will alcohol be served at the event? Yes / No

If yes, explain (and include, how do you plan to ensure/enforce that only those that are of
legal drinking age are consuming/purchasing alcohol ) :

Will amplified sound be used at the event? Yes |/ No

If yes, explain:




Will tents be used at the event? V/ Yes No
(2.
If yes, explain (include size and type of tents): [0xU ‘I’\‘)‘/ \(j’ﬁﬂf S

Will signs or banners be erected at the event? Yes l/ No

If yes, explain (include size and locations):

Will city staff be responsible for street /public clean-up at the event? Yes l/ No

If yes, explain (include extent of clean-up and if waste containers are needed):

Have arrangements been made for restroom facilities? l/ Yes No

If yes, exp!ain (inclqlde locations of restrooms and servicg provider): .
Dochbe Jolds ot Trook of Pagr®y  and andther Sef at
p i 7
rear ok ma’/ﬁ

i i
Describe in detail your plan to control parking, crowds, and vehicular traffic: This should
include the number of officers required for crowd/traffic control and arrangements for medical
assistance if needed. The cost for officers at anv event is $45.00 per hour. The full amount must be
paid 14 davs prior to the event or the event will be cancelled.

List any/all streets which may need to be closed during the event (include date and times of
proposed closures):

Na St Closures




Are you requesting barricades for road closures (fees may apply)? Yes LAO Note:
If yes, include a list of location(s) and a map designating the location of each barricade, the number
needed, and person responsible for barricades.

Please provide any additional information that may be helpful:

RELEASE and INDEMNIFICATION

In consideration for being permitted to use public facilities and/or facilities owned by the City of York,
Applicant agrees to indemnify, release and hold harmless the City of York, its officers and employees
from and against all liability, claims, and demands which are incurred, made or brought by any person or
entity on account of damage, loss or injury, including, without limitation, claims arising from property
loss or damage, bodily injury, personal injury, sickness, disease, death, or any other loss of any kind
whatsoever which arise out of or are in any manner connected with the use of the facilities whether any
such liability, claims, and demands result from the act, omission, negligence, or other fault on the fault of
the City of York, its officers, or its employees or from any other cause whatsoever. Your organization is
fully responsible for complying with all applicable laws and safety procedures. This permit does not
authorize you to enter upon private property or in any way hinder or obstruct pedestrian or vehicular
traffic. In order to protect the general health, safety and public welfare of its citizens, The City of York
reserves the right to deny and/or modify the conditions of this permit or to cancel it entirely if it is deemed
appropriate by the City of York.

ey

Application Submitted By: Name & Title lom mL’, QW% p%} dont
Signature: WS// Date: []/ 3 g/bg




Untitled Map e | Y
) i : : s % Downtown Music Lessons and More
Write a description for your map. . S ; , 9 Feature 1
i ; eature
3 " S . R O Feature 2
n Music rmmﬁ.o. tand Mo i ¥ : : maw York ARP Church
¥ York City Police Department
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Google Earth
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City of York

Memo

TO: Mayor & Council
FROM: Dalton Pierce, MPA, City Manager

MEETING DATE: April 17,2023
SUBJECT: Ordinance 23-693, Redistricting

GENERAL INFORMATION

Ordinance 23-693, Redistricting
On April 4, 2023, Council held a Public Hearing for and adopted First Reading Ordinance 23-693,
Redistricting, after hearing positive feedback from the community.

STAFF RECOMMENDATIONS
Staff recommends Council adopt Second Reading Ordinance 23-693, Redistricting.

ATTACHMENT(S):
A. Ordinance 23-693, Redistricting
B. City Council Plan 1 Statistics
C. City of York Council Plan 1

REQUESTED ACTION
Request Council Approval

PO Box 500. 10 N. Roosevelt St. York. South Carolina. 29745. (803) 684-2341



STATE OF SOUTH CAROLINA )
) CITY OF YORK
COUNTY OF YORK )

ORDINANCE 23-693

TO PROVIDE FOR THE ADOPTION OF A SIX-SINGLE-MEMBER-DISTRICT
REAPPORTIONMENT PLAN FOR THE CITY OF YORK; SUCH PLAN PROVIDING
FOR A COUNCILMEMBER TO BE ELECTED FROM EACH DISTRICT, THE
METHOD OF ELECTION, AND FOR THE SUBMISSION OF SUCH PLAN TO THE
ATTORNEY GENERAL OF THE UNITED STATES FOR REVIEW

WHEREAS, Statutes for the State of South Carolina have in recent years amended
the location and number of precincts required in elections; and,

WHEREAS, it is required that single-member districts for Council members be
redrawn after each ten (10) year United States Census and reports
thereof are made available; and,

WHEREAS, based upon the 2020 Census, a new districting plan must be approved
and accepted by the City; and,

WHEREAS, 2020 Census Bureau statistics reveal disproportionate variance among
certain districts; and,

WHEREAS, in keeping with the requirements of the Constitutions of the United
States and the State of South Carolina, the City Council of York has
determined it to be in the public interest to reapportion; and,

WHEREAS, the City of York, with the assistance of the South Carolina State Budget
and Control Board, Office of Research and Statistics, has submitted a
plan reapportioning the council districts of the City of York, and the City
of York finds such plan to be a proper one for the City of York and in
accord with the public interest;

NOW, THEREFORE, BE IT ORDAINED by the City Council of York, South Carolina:

Section 1. The City of York is divided into six (6) districts, as set forth and
described in Exhibit to the ordinance.

Section 2.  The City of York shall consist of six (6) council members and the mayor.

Section 3.  Each of the aforementioned districts shall be represented on the city
council by one (1) councilmember, who must be a resident of such
district and remain so during his or her team of office, elected by the
qualified voters of the district and not at large.

BE IT FURTHER ORDAINED:



Section 4.

Section 5.

Section 6.

Section 7.

Section 8.

Section 9.

The six-single-member-district reapportionment plan for the redistricting
of the City of York, such plan being attached to this ordinance and
designated as York City Council NAACP Proposal 2-A Demographics,
together with a copy of the map showing district lines, also attached to
this ordinance and designated as City of York NAACP Proposal 2-A is
hereby adopted.

The redistricting plan shall be effective for any City Council election
held after the effective date hereof.

This ordinance in no way affects the current system for the election of a
mayor or the current staggered system of electing council members
from respective districts.

If any section, subsection, sentence, clause, phrase or portion of this
ordinance is for any reason held invalid or unconstitutional by and court
of competent jurisdiction, such portion shall be deemed a separate
distinct and independent portion, and such wording shall not affect the
validity of the remaining portions hereof.

All ordinances or parts of ordinances in conflict with the provisions of
this ordinance are hereby repealed.

This ordinance shall become effective upon ratification.

DONE IN COUNCIL ASSEMBLED on the dates hereafter set forth.

ATTEST:

First Reading:
Public Hearing:
Second Reading:

Michael D. Fuesser, Mayor

Municipal Clerk




York City Council
NAACP Proposal 2-A 02/16/2023

Population
Deviation NH DOJ Black NH White Hispanic NH Other

District Population # % # % # % # % # %
1 1,457 5 0.3% 334 22.9% 932 64.0% 123 8.4% 68 4.7%
2 1,426 (26) -1.8% 837 58.7% 500 35.1% 55 3.9% 34 2.4%
3 1,432 (20) -1.4% 850 59.4% 471 32.9% 61 4.3% 50 3.5%
4 1,406 (46) -3.2% 380 27.0% 766 54.5% 190 13.5% 70 5.0%
5 1,531 79 5.4% 523 34.2% 888 58.0% 83 5.4% 37 2.4%
6 1,457 5 0.3% 297 20.4% 855 58.7% 222 15.2% 83 5.7%
Total 8,709 (3) 3,221 37.0% 4,412 50.7% 734 8.4% 342 3.9%

Target Population = 1,452
Total Deviation = 8.6%
Voting Age Population
NH DOJ Black NH White Hispanic NH Other

District Population # % # % # % # %
1 1,069 221 20.7% 723 67.6% 71 6.6% 54 5.1%
2 1,084 596 55.0% 429 39.6% 39 3.6% 20 1.8%
3 1,020 600 58.8% 348 34.1% 40 3.9% 32 3.1%
4 1,025 274 26.7% 613 59.8% 96 9.4% 42 4.1%
5 1,074 342 31.8% 664 61.8% 43 4.0% 25 2.3%
6 1,081 199 18.4% 694 64.2% 130 12.0% 58 5.4%
Total 6,353 - 2,232 35.1% 3,471 54.6% 419 6.6% 231 3.6%
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